The School District of Osceola County
Employee Benefits Committee Meeting

Agenda
September 21, 2022

1. Welcome (2 minutes)
a. Speaking order volunteer
b. Timekeeper volunteer
Il. Monthly Reports (10 minutes)
lll. Health Center Pharmacy construction Tour (20 minutes)
IV. Member concerns, tracking and brainstorming solutions (30 minutes)
V. Other concerns and updates (28 minutes)

The next meeting will be held on October 19, 2022 at 4:30 pm in the
Multipurpose Room located at The Center for Employee Health 831 Simpson
Road, in Kissimmee.

Employee Benefits Committee Meeting



2021-2022 Membership

OCEA

Judi Crowell — St Cloud HS (v)
Kim Castro-Stevens — HTES(v)
Vacant (v)

Ruth Nelson — Osceola HS (v)
Lare Allen — OCEA/ESP Pres (v)
Vacant (Alternate)

Teamsters
Vacant (v)
Carlos Martinez — Teamsters (v)

Provider Representatives

Kelly Johnson — Lincoln Financial Group
Mark Tafuri- VSP

Belinda Gonzalez — Humana (Dental)
Tom Remus - MetlLife Life Ins.

Cindy McCormick -- EBMS

Mike Trent -- EBMS

Jennifer Pabon -- EBMS

Jay Weingart — Trustmark

Risk & Benefits Management/SDOC
Lauren M. Haddox — Director

LaTasha Aponte — Employee Benefits Supervisor

Vacant — Wellness Specialist
Vacant — Benefits Education Specialist
Vacant - Secretary

Sarah Graber — Chief Business & Finance Officer

John Boyd — Chief Negotiator
Randy Shuttera — Chief Negotiator

Prof. Support Council
Felicia Smith — School Operations (v)

ESP
Barb Gleason — OCSA (v)
Susan Compton — Custodial Servs. (v)

Retirees
Ray Lackey — Retired Teacher

Benefits Consultant
Ashley Bacot - Provinsure
Carolyn Grant - Provinsure
Barry Murphy — Provinsure
Sarah Taylor -- Provinsure

Center for Employee Health
Kenneth Aldridge - RosenCare




Health Plan Analysis 09/01/2022

Summary

ENROLLMENT
Plan TALLIES Total
Healthy Essentials 1031 7615
Healthy Essentials Wellness 2428 7615
Healthy Advantage Plus 793 7615
Healthy Advantage Plus Wellness 2410 7615
Opt Out Credit Plan 952 7615
DESCRIPTION OPTION |TALLIES
Healthy Advantage Plus 1 627
Healthy Advantage Plus 2 15
Healthy Advantage Plus 3 96
Healthy Advantage Plus 4 15
Healthy Advantage Plus 5 20
Healthy Advantage Plus 6 20
Healthy Advantage Plus Wellness 1 1809
Healthy Advantage Plus Wellness 2 47
Healthy Advantage Plus Wellness 3 279
Healthy Advantage Plus Wellness 4 51
Healthy Advantage Plus Wellness 5 71
Healthy Advantage Plus Wellness 6 71
Healthy Advantage Plus Wellness 7 1
Healthy Advantage Plus Wellness 8 0
Healthy Advantage Plus Wellness (JS) 1 0
Healthy Advantage Plus Wellness Retiree 1 73
Healthy Advantage Plus Wellness Retiree 2 6
Healthy Advantage Plus Wellness Retiree 3 1
Healthy Advantage Plus Wellness Retiree 4 1
Healthy Essentials Wellness 1 1954
Healthy Essentials Wellness 2 40
Healthy Essentials Wellness 3 205
Healthy Essentials Wellness 4 58
Healthy Essentials Wellness 5 77
Healthy Essentials Wellness 6 77
Healthy EssentialsWellness 7 0
Healthy Essentials 1 919
Healthy Essentials 2 19
Healthy Essentials 3 47
Healthy Essentials 4 10
Healthy Essentials 5 18
Healthy Essentials 6 18
Healthy Essentials Wellness Retiree 1 13
Healthy Essentials Wellness Retiree 2 4
Healthy Essentials Wellness Retiree 3 0
Opt Out Credit Plan 1 952
Job Share Declined Benefits 0 1
FSA Extra 5250 1 1182
Total Employees and Retirees 7615

Option Legend

Single

Spouse

Child(ren)

Family

Half Family Primary

Half Family Secondary

Domestic Partner

Child(ren) +DP

ool o] s fw]o]—

DP +DP Child(ren)

Child(ren) + DP + DP Child(ren)

-
o

%
13.54%
31.88%
10.41%
31.65%
12.50%

Board Share

341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
170.65

341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30
341.30

341.30
170.65
250.00

Per Pay
213,995.10
5,119.50
32,764.80
5,119.50
6,826.00
6,826.00
617,411.70
16,041.10
95,222.70
17,406.30
24,232.30
24,232.30
341.30
0.00

0.00

666,900.20
13,652.00
69,966.50
19,795.40
26,280.10
26,280.10

0.00
313,654.70
6,484.70
16,041.10
3,413.00
6,143.40
6,143.40

324,917.60
170.65

2,565,381.45

PROJECTED REVENUE BASED ON CURRENT ENROLLMENT MINUS ADMIN FEES
$51,307,629.00

Board Paid
Employee Premium
Retiree Premium
SubTotal
Administration Fees
Total

Per Year
4,279,902.00
102,390.00
655,296.00
102,390.00
136,520.00
136,520.00
12,348,234.00
320,822.00
1,904,454.00
348,126.00
484,646.00
484,646.00
6,826.00
0.00

0.00

13,338,004.00
273,040.00
1,399,330.00
395,908.00
525,602.00
525,602.00
0.00
6,273,094.00
129,694.00
320,822.00
68,260.00
122,868.00
122,868.00

6,498,352.00
3,413.00
295,500.00

51,307,629.00

$6,982,

700.00

$830,128.44
$59,120,457.44

Employee Premium

50.00
435.00
245.00
580.00
220.00

0.00

25.00
385.00
195.00
530.00
170.00

0.00
385.00
530.00
195.65

0.00
325.00
152.00
452.00
20.00
0.00
325.00
25.00
375.00
202.00
502.00
50.00

0.00

0.00

Revenue Totals Per Year
Board Paid

Employee Premium
Retiree Premium

Total

(5,458,945.44)
53,661,512.00

Per Pay
31,350.00
6,525.00
23,520.00
8,700.00
4,400.00
0.00
45,225.00
18,095.00
54,405.00
27,030.00
12,070.00
0.00
385.00
0.00

0.00

0.00
13,000.00
31,160.00
26,216.00

1,540.00

0.00

0.00
22,975.00

7,125.00
9,494.00
5,020.00
900.00
0.00

0.00

349,135.00

Per Year
627,000.00
130,500.00
470,400.00
174,000.00

88,000.00
0.00
904,500.00
361,900.00
1,088,100.00
540,600.00
241,400.00
0.00
7,700.00
0.00

0.00

0.00
260,000.00
623,200.00
524,320.00

30,800.00

0.00

0.00
459,500.00
142,500.00
189,880.00
100,400.00

18,000.00

0.00

0.00

6,982,700.00

$51,307,629.00
$6,982,700.00
$830,128.44
$59,120,457.44

Retiree Premium

629.83
1,322.58
973.85
1,703.64

588.17
1,235.15
906.57

Per Month

45,977.59
7,935.48
973.85
1,703.64

7,646.21
4,940.60
0.00

69,177.37

Per Year

551,731.08
95,225.76
11,686.20
20,443.68

91,754.52
59,287.20
0.00

830,128.44
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Health Center Update

“People Helping People”



CENTEn fom

() |-| ealth

Center for Employee Health vy

. 38T In Partnership with .m
UTILIZATION OVERVIEW

service Type Scheduted | Late Cancel| No-Show Completed Unigue Patients Per

Encounters Patients Day
(Average)

July 1 to

Medical 1.211 F. | 49 1.158 821 45
Chiropractor 196 3 8 185 114 g JUIy 31 y 2022
Physical Therapy 382 12 19 351 101 16
Wellness Coaching 150 3 8 139 120 9
Disease Management 1 0 L 1 1 1 MAI N
Occupational Heaith 119 1 21 97 18 4 LOCATION
Workers Comp L1 2 L] 58 26 3
- Overall - Total 2,125 25 m 1.989
Overall — Total 2,238 25 113 2,100
_ **These numbers are
Mental Health / C ling** . .
e’ Hea ounseting 9 0 2 L4 included under the medical
Ophthalmologist / Eye Exam ** 25 0 0 25 category above
X-Ray 113 0 2 111
G fi® Tirmiss
Maficsl 98 P o Individuals that have accessed the Center
Chiroprsttar a3 21 ] for Employee Health
Pisical Therapy ] 35 b 1-2 times, 3-5, 6+ times in the selected
W Loching L ! 9 time frame.
[Haease Managemesil 1 i o
Dicoupational Healtk 1% 1 1
‘Workers Cormp i 3 k] 3



CENrEn for

Center for Employee Health (&d Hiiployee pllcll_l)fee

In Partnership with .m

UTILIZATION OVERVIEW

July 1 to July 31, 2022

Service Type Scheduled | Late Cancel | No-5how | Completed Unigue | Patients Per
Encounters | Patients Day
(Average)
Medical a1 0 4 37 35 s POINCIANA
Disease Management 1 0 0 1 1 1 LOCATION
Overall - Total 42 0 4 38

Individuals that have accessed the Center for Employee Health 1-2 times, 3-5, 6+ times in the selected time frame

Service Type

3-5 Times 6+ Times
35 V]
Disease Management 1

Medical
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MAIN LOCATION: Medical

July 1 to July 31, 2022

POINCIANA LOCATION: Medical

Monday Tussday  Wadnesday  Thursday Friday Saturday
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MAIN LOCATION: July 1 to July 31, 2022
Chiropractor Physical Therapy

uesday  Wednesday  Thursday Friclay Sanurd ay onday uesday  Wednesday  Thursday Friday Saourd ay



rinership vith @ROSENCARE

TRENDING INFORMATION: July 2021 — July 2022

Completed | 2021 Medical Encounters | zozz Total

Encounters

Jul pusg |sept |ot | Nov [ Dec | Jan feb | Mar [ Apr | My | m Jul

P &0 16 & 7 g 37

P EST 12 5 a 21
EYE EXAM 45 16 14 25 41 12 20 20 18 17 21 25 274
MED EST 337 27| 3s0| 3s0| 36| 66| 24| 20| 242| 256 293| 251 3ITM
MED EST 60 184 181 14| 148 [ 130 38 | 130 100 = az 37 3| 1413
MED NEW a1 4z a1 45 37 41 36 38 2% : ] 4 & 375
MED URGEST 74 78 B 60 a5 53 37 48 82 77 3g | 103 ES 233
MED 15 14 21 16 15 22 14 17 26 20 2 20 & 217
LIRGMEW
MMNTLHEALTH 64 A7 67 BD 21 B2 B a8 = @3 a7 &5 77| 107
MW LAE 266 208| 28| =210 z2a8| 238 184 | 203| 6| 248 20| 357 37| 325
TELEHEALTH 134 23| 84| 1ma| 24| 243 3! 226 315 76| 266| 23| =219 308
Teleisit 3 5 4 a ] 5 12 5 15 18 28 p.i g 138
X-Ray 30 ga | ms| 13| a4 a0 o0 3 a2 108 55 33 72 14| 129
Total 1280 | 1177 | 1216 | 1228 | 1202 [ 1267 | 1075 [ 1051 | 1386 | 1,028 | 1035 | 1295 | 1,98 | 15896 7




TRENDING INFORMATION: July 2021 — July 2022

( entER fomr

Count 2021 | Telephone Interaction |z0:z Total
Jul Bag | sept | oot | Mov | Dec |Jan | Feb | mar | Apr | mday | Jun |

Dk - Dutresdn 1 1
Lab Resutts 102 g2 50 29 29 35 41 b2 4% &7 47 45 37 875
Lab Resutts, Bedical - Cutreach 1 1 2
Lab Resutts, Professicnal z 4 3 3
Collaboration

Lab Results, Queestion for Provider 3 z 5
Lab Results, Cueestion for Provider, Rx 1 1 1 3
Lab Results, Rx 1Q 3 5 18
Lab Results, e, Professional 1 1
Codlaboranion

hiegical - Outreach ;] 3 5 2 2 12 =1 T 2 -] 1 4 10 3
Memcal - Outreach, Professicnal 2 Zz
Collaboration

Professional Collaboration 21 34 28 31 41 52 a7 T [F 53 45 41 35 581
Cuestion for Provider 18 21 11 16 15 25 14 20 e 12 22 13 15 235
Cuestion for Provider, Professional 1 3 3 2 9
Collaboration

Question for Provider, R z 4 4 10
R L] i 53 55 58 58 52 55 71 B0 55 51 5 7al
R, kdedical - Ouitreach 1 1 2
Rz, Professional Collaboration =] 10 2 21
Ticdal 213 208 145 133 152 180 160 231 213 n 210 186 165 2408

mployee
ealth

witl '@RJ.‘F—I:MCARE



Health

miployee

] @RJ.TLI:MCARE
TRENDING INFORMATION: July 2021 — July 2022
Completed Encounters | 2021 Physical Therapy || ztzz Total
b | Aug | Sept | oot | Mov | Dec [Jan [ Fen | Mar | Apr | May | Jun | jul
PT ESTPT 18| 48| 7| 159 181 | 44| 88| 236 245 21| 229 83| 291| 27Es
PT ESTPTA5 15 1 3 8 6 8 2 4 5 7 2 2 17 78
PT NEWFT 3| 42| 3| 32| 3@ 48| 3\ #N| 53| 4 41 57| 43| 547
Total 234 | 187 | 259 | 199 | 206 | 208 | 223 | 281 | 303 | 299 | 272 | 32| 3m: | 34
Completed Encounters | 2021 Wellness Coaching || zcz:z Total
jt | Aug | Sept | oot | Mov | Dec |Jan | Fen [ Mar | Apr [ My [Jun [ w
CCACH GRP 1 3 1 1 2 2 14
MLITR E5T 7 24 36 27 i 42 15 33 34 42 4 27 36 401
MUTR. MEW 25| 20| 2| 22| | 28 al 7| = ze| | 20| s 287
MLITRTELEST 72 58 a2 Ery 30 ) aj 2] ds 43 0 31 1 885
MLITETELMEW 14 g ) 7 ) 11 15 11 1 4 & 7 i 115
Tosal 128 114 153 136 n3 143 130 127 158 155 121 105 139 1.718




Erfiployee
_'.E_h_

ith @ ROSENCARE
TRENDING INFORMATION: July 2021 - July 2022
Comgpleted Encounters | 2021 Workers Compensation 2022 Todal
Jul g |Sept |oOct |Nov |Dec |Jan | Feb | Mar | Apr | Maay [Jun | Ju
MED WHCEST 2 53 B2 &1 73 56 50 i) i3 15 540
WD WM EW 15 41 57 73 31 3 L) 47 51 14 3 388
FTWCEST T 71 L3 104 115 e B3 53 &7 a5 Fr P 36 1.041
FT WCNBEW 8 10 15 17 23 18 1 g 15 11 g 10 2 146
WA ChimoeA5 2 2 1 1 L)
W Chi'T 1a 5 B L) F )
Tatal LU 175 2548 282 P 225 a7 a2z ] | 207 206 136 5B 2153

10



mployee
Health

th '@RJ.‘F—I:MCARE
TRENDING INFORMATION: July 2021 — July 2022
Completed Encoumters | 2021 Occupational Health |[ z22z Total
Jut Bug | Sept | oot | Mow | Dec | Jan Feb | Mar | Apr | My |Jun | Jw
OCC NEB| 353 227 84| 77| 134 174 e8| 122 M4 86| 16| B3| 2316
OCC 60 1 17 14 10 16 15 17 13 20| 14 155
Total 320 | 30| 240 | 274 | 195 | 149 | 74| e8| 122 | 1: 8 | 136 | 97 | 24m
Completed Encounters | 2021 Chiropractor || ztzz2 Total
T Aug | Sept | ot | Now | Dec | Jan Feb |Mar | Apr | May |Jun | jul
CHPT EST 173 148| 13@| 1as| 24| 1| 1o 55| 1ss| 14| sa| 188 | 18| 1861
CHPT NP N 22 25 30 31 38 17 24 26 21 21 31 26 33
CHPT URG 1 1 1 3
Total | 1| ws)| 178 175 | 1@ | 127 | 179 | 82| 186 | 185 | 201 | 185 | 2287

11




Centen for

§ £, Health

N\ Employee

Satisfaction Survey for July 2022:

489 /5

In July 2022
urveys completed

Number of surveys completed in past few months:

ip with @ ROSENCARE

Dec Jan Feb Mar | Apr May | June | Jul Aug Sep Oct Nov | Dec | Jan Feb Mar || April | May | June | July
20 21 21 21 21 21 21 21 21 21 21 21 21 22 22 22 22 22 22 22

406 385 388 559 652 643 799 718 715 776 788 760 794 635 663 842 || 756 | 732 | 783 | 734

12



Advisor / Financial Update
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School District of Osceola County

Historical Costs by Plan Year
10/1/18 t0 9/30/119  10/1/19 t0 9/30/20  10/1/20 to 9/30/21

as of Oct 21 - Jul 22

10/1/21 to 9/30/22 Historical Costs

Date Range: Plan Year
Cost Component

Medical Claims PEPM

Rx Claims

Direct Contract Vendors

Fixed Costs

Claims over Specific Stop Loss
Total Expenses

Average Medical Enroliment

2018/19 Plan
$45,967,272
$12,307,935

$3,000,000
$2,906,857
($328,850)
$63,853,214
6,563

$41,566,112

$11,049,021
$4,835,823
$2,860,047

($1,418,812)

$58,992,191

6,464

2019/20 Plan 2020/21 Plan

$33,140,969
$9,844,133
$4,916,176
$5,347,984
($212)
$53,249,050
6,330

2021/22 Plan
$32,153,256
$7,432,476
$4,538,629
$3,627,324

($62,006)
$47,689,679
6,192

PEPM Total Expenses

$811

$761

$701

$770

PEPM Claims vs Previous
Year
Medical Claims PEPM

Rx Claims PEPM

Direct Contract Vendors PEPM
Fixed Costs PEPM

Total Funding

105%
$584
$156
$38
$37
$56,092,962

94%
$536
$142

$62

$37

$60,116,719

92%
$436
$130

$65

$70

$58,205,032

110%
$519
$120
$73
$59
$48,466,812

Difference

-$7,760,252

$1,124,528

$4,955,982

$777,133

Additional Funding-School Board

$10,500,000

$0

$0

$3,000,000

Additional Funding-COVID Relief

$0

$2,765,331

$2,497,405

$50,000,000

$37,500,000

$25,000,000

$12,500,000

Cost Components - Historical

$70,000,000

$52,500,000

$35,000,000

$17,500,000

$0

$70,000,000

=2018/19 = 2019/20 = 2020/21 = 2021/22

Total Expenses and Funding

$52,500,000 _— . _—
$35,000,000 _— . _—
$17,500,000 . . _—

$
$0 = Total Expense Total Funding

Medical Claims Rx Claims Direct Vendor Costs Fixed Costs 2019/20 2020/21 2021/22
m (10-1-18- to 9-30-19) m (10-1-19 to 9-30-20) = (10-1-20 to 9-30-21) = (10-1-21 to 9-30-22) 2018/19




School District of Osceola County

Medical Plan - Expenses to Budget Rolling 12 Months
2021 - 2022 Plan Years

[Emoled | Medical | Rx | Health Green | Paid Fixed  Total  Monthly o 4 | Optout | Employee
mployees Revenue and Retiree

and Retirees| Claims | Claims | Center Imaging | Claims Costs Costs (e plan Contribution | Subsidy | contribution

Aug-21 $2,953,351 | $698,801 $450,479 = $93,004 = $135300 = $4,330,935 = $299,180 | $4,630,115 | $4,596,583 | $3,471,021 = $462,462  $663,100
Sep-21 $5,839,195 = $621,769 $452,888 « $116,921 $107,640 = $7,138,413 = $359,572 | $7,497,985 | $4,780,355 | $3,609,816 = $508,537  $662,002
Oct-21 $4,003,171 | $650,472  $452,738 = $93,317 = $124,956 = $5,324,654 = $365,030 | $5,689,684 | $4,794,095 | $3,590,476 = $511,950  $691,669
Nov-21 $2,870,145 | $619,415 $444,546  $135175 $114,404 = $4,183,685 @ $357,736 | $4,541,421 | $5,247,516 | $4,045316 = $519,913 $682,287
Dec-21 $2,882,113 | $676,541 $458,656 = $64,756 = $128,325 = $4,210,391 = $360,482 | $4,570,873 | $4,798,133 | $3,612,661 = $521,617 $663,855
Jan-22 $3,534,318 | $595478  $436,543 = $97,725 = $121,010 = $4,785,074 = $369,609 | $5,154,683 | $4,814,228 | $3,634,846 = $513,088  $666,294
Feb-22 $3,565,877 | $547,153  $418,745 « $130,033 $142,275 = $4,804,083 = $360,673 | $5,164,756 | $4,814,226 | $3,634,845 = $513,087  $666,294
Mar-22 $2,874,188 | $687,488  $458,927 = $95506 = $131,297 = $4,247,406 = $364,758 | $4,612,164 | $4,797,776 | $3,621,763 @ $513,657 $662,356
Apr-22 $2,208,946 | $674,809  $446,817  $117,099 $171,824 = $3,709,495 = $365927 | $4,075422 | $4,840,291 | $3,655,323 = $523,895 $661,073
May-22 $2,856,981 | $594,560 $457,393  $149,908 $138,110 = $4,196,952 = $359,972 | $4,556,924 | $4,836,094 | $3,658,735 & $524,465 $652,894
Jun-22 $2,886,339 | $598,426 | $495,038 | $99,676 | $170,627 | $4,250,106 | $364,469 | $4,614,575 | $4,799,305 | $3,627,450 | $525,601 | $646,254
Jul-22 $2,887,160 | $668,792  $469,226 « $136,147 = $251,190 = $4,412,515 = $358,668 | $4,771,183 | $4,725,148 | $3,543,832 @ $524,464 $656,852
$39,451,784 |$7,633,704| $5,441,996 |$1,329,267| $1,736,958 | $55,593,709 | $4,286,076 $59,879,785 $57,843,750 $43,706,084 |$6,162,736 $7,974,930

Total Monthly Expenses vs

8,000,000

§6,000,000

. i — J
54,000,000 __---‘-‘-'--____.—-.—-—_

2,000,000

%0
Aug 21 Sep 21 Oct 21 MNov 21 Dec 21 Jan 22 Feb 22 Mar 22 Apr 22 May 22 Jun 22 Jul 22



School District of Osceola County

Medical Plan - Expenses to Budget
2021 Plan Year to Date

Enrolled

Employees| Medical Rx Health Green Paid Fixed Total Monthly

Board Opt out | Employee
Revenue

and Retiree
Contribution

and Claims Claims Center Imaging Claims Costs Costs Contribution| Subsidy

Retirees to the Plan

Oct-21 6,153 | $4,003,171  $650,472  $452,738  $93,317 | $124,956 | $5,324,654 $365,030 |$5,689,684|$4,794,095]|$3,590,476 $511,950  $691,669 = 119%
Nov-21 6,128 $2,870,145 $619,415 | $444,546 | $135,175 | $114,404  $4,183,685  $357,736 |$4,541,421|$5,247,516|$4,045,316 | $519,913 | $682,287 87%
Dec-21 6,189 $2,882,113 $676,541 | $458,656 | $64,756 | $128,325 $4,210,391  $360,482 |$4,570,873|$4,798,133|$3,612,661 | $521,617 | $663,855 95%
Jan-22 6,210 | $3,534,318 $595,478 | $436,543  $97,725 | $121,010 | $4,785,074 $369,609 |$5,154,683|$4,814,228|$3,634,846 $513,088 | $666,294 = 107%
Feb-22 6,210 $3,565,877 $547,153 | $418,745 $130,033 | $142,275 | $4,804,083  $360,673 |$5,164,756|$4,814,226|$3,634,845 $513,087 | $666,294 = 107%
Mar-22 6,198 $2,874,188 $687,488 | $458,927 | $95,506 | $131,297 | $4,247,406 $364,758 |$4,612,164|%$4,797,776|$3,621,763 | $513,657 | $662,356 96%
Apr-22 6,274 $2,298,946 $674,809 | $446,817 | $117,099 | $171,824 | $3,709,495  $365,927 |$4,075,422| $4,840,291|$3,655,323 | $523,895 | $661,073 84%
May-22 6,273 1 $2,856,981 $594,560  $457,393  $149,908 | $138,110  $4,196,952 | $359,972 | $4,556,924| $4,836,094 | $3,658,735 $524,465 $652,894 94%
Jun-22 6,218 $2,886,339 $598,426 | $495,038 $99,676 | $170,627  $4,250,106 K $364,469 |$4,614,575]$4,799,305|$3,627,450 $525,601 $646,254 96%
Jul-22 6,066 $2,887,160 $668,792  $469,226  $136,147 | $251,190 | $4,412,515 $358,668 |$4,771,183|$4,725,148|$3,543,832  $524,464 | $656,852  101%
Aug-22
Sep-22

‘ 61,919 ‘$30,659,238 $6,313,134 | $4,538,629 | $1,119,342 ‘$1,494,018‘ $44,124,361 | $3,627,324 $47,751,685 $48,466,812 $36,625,247‘55,191,737‘$6,649,828

Total Monthly Expenses vs.

Oct 21 MNaow 21 Dec 21 Jam 22 Feb 22 Mar 22 Apr 22 May 22 Jun 22 Jul 22



School District of Osceola County

Plan Year 10/1/2021 to 9/30/2022
Large Claimants Plan Year to Date - through 7-31-2022
Specific Deductible $1,500,000 + $135,000 aggregating deductible Medical / Rx Claims < $200,000
Relationship Diagnosis Medical Claims Paid | Rx Claims Paid Total Paid
5 Thyrotoxicosis with Diffuse Goiter, 5
.................. Spouse  VerticalStrabismus, LeftEye %7868 %7 $783640
COVID-19 Virus/Pneumonia
................ SmeloYee  possblerempursement . STSEIT o SA4T0 9746053
Dermatopolymyositis - rare disease-causing rashes
Employee .
........................................................................................ and progressive muscular weakness e
.................. TOrmed s SO CBANCEE s SVAEBAB e 3D46 3842692
Employee
Employee
Dependent
................ Employee i SEPSIS - BONE CANGET i 9026222 S0 826222
................ EMpIOYEe i UNG CaANCEN/Cerebral Occlusion 0 ...5292868 ....34600 . ...5%297468
................ Employee @ ... HeartDisease o ......3283267  $13,518 266,785
.............. Dependent ' ' |
................ Employee i DicOrAtive Colitis with Sepsis . 3261412 88027 5264939
................ Employee i Chemotherapy - Esophagus 8264541 L B070 255811
.............. Dependent
Employee _ _
Dependent
Dependent
Dependent _ _ _ _
Employee

'New Condition ' ' "~ $209,958
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