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CHAPTER 1.00 - DISTRICT PHILOSOPHY

DISTRICT'S MISSION STATEMENT 1.10

The mission statement of the School District of Osceola County is “Inspiring all learners
to reach their highest potential as responsible, productive citizens.”

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, F.S.
HISTORY: FORMERLY: NEW

REVISED: 12/13/16

©EMCS Page 1 of 1 OSCEOLA 1.10
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

SCOPE OF THE SCHOOL BOARD AND SCHOOL DISTRICT 2.10*

Per Section 1001.40, Florida Statutes, the School Board is the governing body of
the School District and is responsible for the control, operation, organization,
management, and administration of public schools in the county pursuant to the
provisions and minimum standards prescribed by Florida Statutes and State Board
of Education rules.

The District school system (the “School District”) is part of the state system of
public education and includes all public schools, classes, courses of instruction
and all services and activities which are under the School District school officials’
directions and directly related to education in the School District. The School
District also includes a compilation of assets and personnel subject to the
management and control of the School Board as further described in Sections
1001.30, 1001.31, and 1001.32, Florida Statutes.

The School Board shall concern itself primarily with broad questions of policy and
with the appraisal of results, rather than an administrative task to be performed by
the Superintendent, who shall be held responsible for the effective administration
and supervision of the entire school system.

IV.  The terms “School Board” and “School District” may be used interchangeably
throughout the School Board Rules. However, the meaning of the term used shall
be determined based upon the appropriate context for the rule or policy in which
the term is used.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.30, 1001.31, 1001.32, 1001.33,

1001.40, 1001.41, 1001.42, 1001.43, F.S.

HISTORY: REVISION(S): 04/05/16

FORMERLY: BOARD BYLAWS 1.1
©EMCS Page 1 of 1 OSCEOLA 2.10*
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

ORIENTATION OF BOARD MEMBERS 2.11

As soon as possible after the election or appointment of a new Board member, the
Superintendent should provide him or her with copies of Florida school laws, State
Board of Education rules, School Board rules, current budget of the District school
system, and other materials as deemed appropriate by the Superintendent.

STATUTORY AUTHORITY: 1001.41, F.S.
LAW(S) IMPLEMENTED: 1001.41, F.S.
HISTORY: FORMERLY: BOARD BYLAWS

©EMCS Page 1 of 1 OSCEOLA 2.11




CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

RESPONSIBILITIES AND AUTHORITY OF THE BOARD 2.20*

VI.

The School Board is responsible for the organization and control of the public
schools of the District and is empowered to determine the policies necessary for
the effective operation and general improvement of the school system. The School
Board is a public corporate entity and may take action only when the Board is
meeting in official public session, and a quorum is present. The School Board shall
limit its action to establishing policy and to meeting the requirements prescribed by
laws and rules of the State Board of Education. Each School Board member shall
serve as a representative of the entire School District, rather than merely as
representative of a School Board member area.

No School Board member, by virtue of holding elective office, shall exercise any
administrative responsibility with respect to the schools, or as an individual
command the services of any School Board employee. The Board shall not give
instructions to or exert undue influence over employees who report directly or
indirectly to the Superintendent.

Individual members of the School Board have authority to take official action only
when sitting as a member of the School Board in public session, except when the
School Board specifically authorizes the member to act. The School Board shall
not be bound in any way by any action on the part of an individual Board member
or an employee, except when such statement or action is in compliance with the
public action of the School Board. Only decisions of the full Board acting as a body
are binding on the Superintendent.

Except as Florida law requires, the School Board shall not participate in decisions
or actions involving the hiring, evaluating, disciplining, or dismissal of any
employee other than the Superintendent.

The School Board shall enter into a written contract with the Superintendent which
shall stipulate his/her salary, benefits, and terms and conditions of employment.

Individual School Board members may use School District facilities and/ or
equipment for personal initiatives or non-School Board sponsored events under
the same terms and conditions as organizations and community members. Such
use shall comply with this policy and the Standard Facilities Use Agreement. The
School Board meeting room shall not be subject to lease/ use at any time by School
Board members unless an event that has been approved by the majority of the
School Board.

©EMCS Page 1 of 2 OSCEOLA 2.20*
Revised: 08/17/21




CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

VIl.  The use of the School District’s letterhead, logos, seals, trademarks, social media
accounts, or any comparable School Board property and/ or equipment by School
District employees, administrators, or School Board members shall be consistent
with the mission, goals, policies, and priorities of the School District and pursuant
to the duties for these purposes within these roles.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.31, 1001.363, 1001.372(1), 1001.395, 1001.41,
1001.43, 1001.49, 1001.50, 1003.02, F.S.

HISTORY: FORMERLY: BOARD BYLAWS, 6.90, 1.2.2
REVISION(S): 02/05/08, 02/07/12, 12/17/13, 08/17/21

©EMCS Page 2 of 2 OSCEOLA 2.20*
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

ORGANIZATION AND OFFICERS OF THE BOARD 2.21

The School Board shall reorganize annually in November of each year. In an
election year, the date of the reorganization meeting shall coincide with the
requirements of Section 100.041(3)(a), Florida Statutes, or the second Tuesday
following the general election. In non-election years, the School Board may
schedule the date of the reorganization meeting during any week in November
in order to avoid any conflicts with Thanksgiving week.

At its annual reorganization meeting, the School Board shall elect a chairperson
and a vice-chairperson, and such other officers, as the Board may determine
annually. If a vacancy occurs in the chairperson position, the School Board
shall elect a chairperson at the next regular or special meeting.

The chairperson shall preside at all School Board meetings, appoint committees,
and perform such other duties as may be prescribed by law or by action of the
School Board. The Chairperson shall represent the School Board in
deliberations with other school boards, districts, or agencies unless another
member of the School Board is so designated. Further, the Chairperson of the
School Board shall sign all official documents, minutes of School Board
meetings, and any other School Board documents as shall be necessary by law
or School Board direction. The vice-chairperson shall preside in the absence of
the chairperson and shall perform such other duties of the chairperson as
required by circumstances. The chairperson and vice-chairperson shall be
bonded in the manner prescribed by the State Board of Education.

V. The Superintendent, as provided by law, shall be the secretary and executive
officer of the School Board. At any organizational meeting, the Superintendent
shall act as chairperson until the organization of the School Board is completed.

STATUTORY AUTHORITY: 100.041, 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.371, 1001.41, 1001.43, 1001.48, 1001.51, F.S.

HISTORY: REVISED: 08/07/12

FORMERLY: 1-2-1 BOARD BYLAWS

©EMCS Page 1 of 1 OSCEOLA 2.21
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

BOARD MEETINGS 2.22*

All official School Board meetings shall be open to the public, and all informal meetings
and conferences involving School Board members shall be conducted as public meetings
unless specifically exempted by Florida Statutes. No official action may be taken by the
School Board at any time other than an official meeting.

l. Regular School Board meetings shall be established at the organizational meeting
held in November. The regular meeting date may be changed by School Board
action at any previous meeting, provided that each member is notified by letter or
by distribution of the minutes showing a record of the change. When a meeting
date is changed, the Superintendent shall take appropriate action to inform the

public.

A.

©EMCS

Special meetings shall be held at the time designated by the
Superintendent, School Board chairperson, or when called by a majority of
the School Board members as specified in written notice.

Emergency meetings may be held at any time by the Superintendent, either
upon his/her initiative or upon the School Board chairperson’s request. An
emergency meeting may be called as quickly as complying with notification
procedures; School Board members shall be given a tentative agenda
during the notification.

1. The Superintendent shall prepare and distribute an agenda prior to
the emergency meeting.

2. The agenda, the need for the emergency meeting, and the results of
the emergency meeting shall be available to the public within twenty-
four (24) hours of said meeting.

3. Emergency meetings shall be conducted in the same manner as
prescribed for regular and special meetings.

Executive sessions may be held for the purpose of discussing the status of
negotiations between labor organizations and the Superintendent and
his/her designees, and for the purpose of instructing the Superintendent as
to the School Board’'s wishes in such negotiations. Further, the School
Board may hold executive sessions with the Superintendent and the School
Board’s attorney to discuss pending litigation to which the School Board is
presently a party with regard to settlement negotiations or strategy related
to litigation expenditures.

Revised: 05/16/23 Page 1 of 9 OSCEOLA 2.22*




CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

Il. Regular, special, and emergency meetings of the School Board shall be held in
the regular Board meeting room, unless changed in the manner prescribed herein.
As provided by Florida Statutes, any regular or special meeting may be held at any
other appropriate public place within the District by giving prior public notice of at
least forty-eight (48) hours. When such a meeting is scheduled or re-scheduled at
a location other than the regular meeting place, the Superintendent shall take such
action to give public notice as required by Florida Statutes.

1. All School Board meetings shall be conducted in accordance with Robert’s Rules
of Order. In the event Robert’s Rules of Order conflict with the policies adopted by
the School Board, the School Board policy shall control. It is recognized that
Robert’s Rules of Order may be impractical to apply verbatim or literally to every
parliamentary question which may arise in the course of the School Board’s
proceedings. Questions of applicability or interpretation of Robert’s Rules of Order
shall be referred to the School Board attorney for opinion, however it shall always
be the prerogative of the chairperson to rule on such questions as he/she believes
to be correct or proper, subject only to the right of any two School Board members
to take an appeal for such ruling. All special and regular meetings of the School
Board at which the Board may take action on any proposition or business shall be
in compliance with the requirements of Section 286.0114, Florida Statutes, which
requires citizen participation before action on a proposition, subject to the
exceptions as set forth in that law. The procedures insuring compliance with
Section 286.0114, Florida Statutes, are set forth in subsection X hereinafter.

IV.  Any item to be placed on the agenda of a regular School Board meeting shall be
submitted in writing to the Superintendent’s office no later than four o’clock (4:00
p.m.), eight (8) calendar days prior to the meeting at which consideration is
desired. This rule shall not preclude the right of any citizen to address the School
Board; however, except for good cause as provided herein, the School Board shall
not take action on any substantive proposal until such matter has been formally
placed on the School Board agenda. Copies of the agenda for regular meetings
shall be made available at least seven (7) calendar days prior to the scheduled
meeting date to the public or other parties who have expressed a desire for such
copy of the agenda. Copies of the agenda for a special meeting shall be prepared
at least forty-eight (48) hours prior to such meeting.

A. Any person or group desiring to be placed on the agenda shall file with the
Superintendent, by twelve o’clock (12:00) noon at least ten (10) working
days prior to a meeting, a request to be placed thereon. Persons or groups
desiring to be placed on the agenda do not have a right to be placed on the
agenda. The Superintendent shall limit what is presented to matters that
the Superintendent has determined are relevant to the operations or
mission of the School District of Osceola County. Additionally, any person
or group placed on an agenda pursuant to the procedures stated herein

©EMCS
Revised: 05/16/23 Page 2 of 9 OSCEOLA 2.22*



CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

©EMCS

shall only present before the Board at a public meeting those matters
presented in advance to the Superintendent. Generally, only one person
will be allowed to speak on behalf of a group if a matter is specially placed
on the agenda in accordance with these procedures, and the three-minute
rule for presentation will apply unless a majority of the School Board votes
to allow the person speaking to exceed the three minutes. A decision on
whether or not a person will be allowed to exceed three minutes when
presenting will never be made by the Board based upon the content of the
material presented or the viewpoint of the speaker, but instead the decision
will be made whether to extend the three minutes based upon the relevance
to the business or operations of the School District of Osceola County as
determined by the Board. The Superintendent and School Board may allow
for more than one person to present on behalf of a group if there is a need
because of the complexity of the information, special expertise among
members of the group presenting the information, or for other good cause
as determined by the School Board. As provided in subparagraph C of
subsection IV of this rule, in no event will multiple persons presenting an
item on the agenda exceed a total of fifteen (15) minutes in presentation
length, and redundant and repetitious information may be prohibited by the
Chair or presiding officer, or by majority vote of the School Board. The
Superintendent will make the supporting documentation available to each
School Board member at least ninety-six (96) hours prior to each regular
School Board meeting whenever practicable. Such request shall contain
the following information:

1. The name and address of the person making the request.
2. The organization or group, if any, represented.
3. Content of the information to be presented - if written material is to

be passed out, a copy of such material shall accompany the request.

4. An estimate of the time necessary for such a discussion.
5. Specific action desired of the Board.
6. Any charges to be made against an individual shall be in affidavit

form. If any information is to be presented in the form of a statement
or charges that might be considered derogatory or of a serious
nature, such shall be presented in writing and shall specifically state
the charges in the form of an affidavit.

Revised: 05/16/23 Page 3 of 9 OSCEOLA 2.22*



CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

B.

©EMCS

The Superintendent shall respond verbally or in writing to any person or
group requesting to be placed on the agenda. In the event the agenda for
the next regular meeting is unduly long, the Superintendent shall place the
presentation request on the agenda for the following regular meeting. If a
question should arise in regard to the granting of a request, the
Superintendent and the chairperson shall confer and make a decision. The
Superintendent will prepare a proposed consent agenda for each regular or
special meeting of the School Board, which shall consist of those agenda
items which normally are considered to be matters not requiring discussion.
The Superintendent shall cause such consent agenda to be delivered to
each School Board member along with the regular agenda. Prior to a vote
by the School Board on the consent agenda, any item included thereon may
be removed upon the request of any School Board member. School Board
members, where possible, are encouraged to convey to the Superintendent
any such request prior to the day of the School Board meeting.

At any School Board meeting, unless otherwise ordered by majority consent
of the Board members present, the maximum amount of time allowed for
presentation of, and discussion on, the subject matter of any such request
shall be fifteen (15) minutes. Each speaker shall be allowed a maximum of
three (3) minutes on a topic unless time is extended by the Board. Prior to
the School Board meeting, each speaker shall sign a form, which is
maintained by the Superintendent, and state whether they intend to speak
on a specific topic on the agenda or a topic which is not on the agenda. If
the topic is not on the agenda, the School Board will not comment on the
issue, but may direct the Superintendent to contact the speaker about the
issue. The Superintendent may contact the speaker to review or resolve
the issue, or to schedule the issue at a subsequent School Board meeting.
General citizen participation shall not be permitted when the School Board
is sitting as the legislative body pursuant to Chapter 447, Florida Statutes,
to resolve impasse in collecting bargaining process, nor when the School
Board is considering or hearing any charges or recommendations of
suspension or discipline of any employee, the expulsion of a student, or
otherwise acting as a quasi-judicial body.

All agenda items on which action is deferred shall be listed on the next
agenda unless a different time certain is specified.

Revised: 05/16/23 Page 4 of 9 OSCEOLA 2.22*



VI.

VILI.

VIILI.

CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

A majority shall constitute a quorum for any School Board meeting. Unless a
majority is present, no meeting can be convened.

The vote shall be unanimous if all members audibly vote “yes” or otherwise indicate
an affirmative vote.

When a split vote occurs, the minutes shall show the vote of each member on the
question. Each member who is present shall vote on each decision, ruling, or
official act which is taken or adopted by the School Board, unless there is or
appears to be a conflict of interest under the provisions of Florida Statutes. In such
cases the member may abstain, but shall file a memorandum pursuant to
requirements of Florida Statutes.

The official minutes of the School Board shall be kept as prescribed by Florida
Statutes. The minutes shall be kept in a safe place by the Superintendent and
shall be made available by the Superintendent during the time the office is open to
any citizen desiring to examine the minutes.

A. Only motions, resolutions, and the necessary information related thereto;
the name of the person making the motion or submitting the resolution; the
name of the person who seconds the motion; and the vote or action thereon
shall be recorded.

B. Any School Board member or Superintendent who wishes any of his/her
statements to be recorded may request during the meeting that such
become a part of the official minutes.

C. Any other matter may be made part of the official minutes by direction of the
chairperson or by a majority of the School Board.

D. Lengthy material such as, but not limited to, student assignments may be
maintained in record books which are separate from, but supplemental to
the basic record of minutes.

E. All regular and special meetings of the School Board shall also be recorded
electronically, and the tape or other medium preserved by the
Superintendent. A copy of such recordings shall be kept readily accessible
for use by School Board members, District staff, and the general public.

It is unlawful to knowingly disrupt or interfere with a School Board meeting, and
any such action may result in a misdemeanor offense of the second degree. This
includes individuals who advise, counsel, or instruct students or School Board
employees on techniques for disrupting a School Board meeting.

©EMCS
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

IX. The School Board determines it wishes to continue implementing rules which
foster a sense of efficiency and transparency in its business. In furtherance of this
stated goal, the School Board wishes to avoid the appearance of impropriety by
prohibiting the use of electronic communication devices during its meetings.

A.

©EMCS

At the commencement of all School Board regular meetings, special
meetings, hearings, workshops and any other meeting of the School Board,
all School Board members, the Superintendent and the School Board's
attorney shall not use any electronic communication device of any type
whatsoever and shall not communicate on any such device until the meeting
is adjourned. Electronic communication devices shall be interpreted in its
broadest sense, and include any device which allows phone calls, emails,
text messages, and any other form of electronic communication.
Notwithstanding the foregoing, nothing in this rule shall prohibit the use of
electronic devices or computers that are provided by the School District for
use during the course of the meeting, or the use of personal electronic
devices or computers which a person otherwise subject to this rule uses
during the course of a meeting in order to review the agenda and materials
being presented during the meeting or to review calendars to schedule
meetings or events. Additionally, electronic devices used by the School
District to transmit, record or otherwise to allow members of the public to
watch, listen and/or review public meetings are also allowed and are not
prohibited by this rule.

The Superintendent shall establish and distribute a procedure for
emergency situations which may occur during School Board meetings
which require the immediate attention of a School Board member, the
Superintendent, or the School Board's attorney.

Revised: 05/16/23 Page 6 of 9 OSCEOLA 2.22*



CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

X. The School Board determines that it wishes to continue implementing rules which
foster a sense of efficiency and civility in its business. In furtherance of this stated
goal, the School Board wishes to clarify the following expectations for all School
Board members.

A.

©EMCS

The School Board Chair shall call each agenda item and ask for a motion
to approve or deny each agenda item.

Each School Board member shall be permitted three (3) minutes to speak
to the motion.

Each School Board member shall be permitted a second three (3) minutes
to respond, rebut, or ask a question about the motion being discussed in
response to another School Board member's comments or to the response
of a recognized speaker.

All discussions on a motion or topic shall be germane to and directed to the
motion.

During discussion, School Board members shall direct questions for School
District employees to the Superintendent, and the Superintendent may
answer the question or direct a School District employee or invited speaker
to answer the question.

The School Board Chair shall have the authority to recognize the speakers
to a motion and the order of the speakers. The School Board Chair shall
permit a School Board member an additional three (3) minutes to make a
closing argument on a motion or topic.

Any lack of civility, as defined in Osceola County School Board Rule 9.63 —
Civility and Orderly Conduct Among School District Employees, Parents,
and the Public, shall be grounds for the School Board Chair to declare the
speaking School Board member out of order, and the speaking School
Board member shall forfeit the rest of their allotted time.

At least eight (8) calendar days prior to the scheduled School Board
meeting, any School Board members shall notify the Superintendent to add
new business to the meeting agenda and provide a written description
regarding the new business.

No new business shall be discussed unless it is an item placed on the
School Board meeting agenda.

Revised: 05/16/23 Page 7 of 9 OSCEOLA 2.22*



CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

Xl.  RULES REQUIRED BY SECTION 286.0114, FLORIDA STATUTES:

A.

©EMCS

The agendas for meetings of the School Board should briefly identify all
propositions coming before the School Board for discussion or action, so
that the public is sufficiently notified of the subject of the proposition.

“Public Comment” will be included on every agenda (including the public
agendas for School Board committees and school advisory councils). The
School Board will allow comments by members of the audience regarding
all propositions and proposed actions, with the exception of those matters
that are identified as exempt from these requirements by Statute 286.0114,
including, as provided in the statute, emergencies, ministerial acts
(including but not limited to the approval of minutes), and ceremonial
proclamations, a meeting that is exempt from Sunshine (Section 286.011),
a student disciplinary matter, or a matter in which the School Board is acting
in a quasi-judicial capacity.

In the event that a proposition comes before the School Board for action or
for a formal vote that was not on the agenda, the Chair will allow public
comment on that proposition.

Public comment may not be heard on:

1. Emergency items, meaning an official act that must be taken to deal
with an emergency situation affecting the public health, welfare, or
safety, if compliance with Florida Statutes 286.0114 would cause an
unreasonable delay in the ability of the School Board to act.

2. Ministerial items, meaning an official act involving no more than a
ministerial act, including but not limited to, approval of minutes and
ceremonial proclamations. Additionally, any parliamentary vote such
as a motion to table, motion to adjourn, motion to extend debate or
other similar procedural votes which do not implicate any substantive
right but are merely designed to facilitate the conduct of the meeting
shall be deemed ministerial and public comment may not be allowed.

3. Quasi-judicial matters except by permission of the School Board, and
in no event will public comments be considered evidence at a quasi-
judicial proceeding.

Revised: 05/16/23 Page 8 of 9 OSCEOLA 2.22*



CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

E. Public Comment will not as a matter of normal order be part of a workshop
agenda. However, Public Comment will be allowed on any proposition
regarding a workshop topic at the first regular or special meeting of the
School Board following the workshop, and before a vote on the item is taken
by the School Board.

F. All school advisory councils and committees of the School Board will allow
public comment at their meetings except for emergency, ministerial or
quasi-judicial items.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: CHAPTER 112, 120.525, 120.53, 286.0105,
286.011, 286.0111, 286.0113, 286.0114,

286.012, 447.605, 877.13, 1001.32,

1001.37, 1001.371, 1001.372(1)(2)(3)(4),

1001.41, 1001.42, 1001.43, 1006.145, F.S.

HISTORY: REVISED: 04/20/10, 07/13/10, 02/07/12, 05/01/12,
05/21/13, 12/17/13, 06/02/15, 05/16/23
FORMERLY: 1.2.1, BOARD BYLAWS

©EMCS
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

EMERGENCY POLICY RELATING TO SCHOOL BOARD
MEETINGS 2.221

l. Purpose. The Osceola County School Board recognizes the need during this
public health emergency posed by the spread of COVID-19 to hold virtual or
telephonic meetings as set forth in the Florida Department of Education’s
Additional Guidance for the 2019-2020 School Year (issued upon March 17, 2020),
and for reasons allowed by Executive Order Number 20-69, FLDOE directive,
Attorney General Opinion, or Florida law (hereinafter referred to as “Directives”).

Il. Emergency Meetings during This Time. This policy modifies and supersedes
Osceola County School Board Rule 2.22 — Board Meetings. This policy is
consistent with the directives to address items during this time and hold virtual or
telephonic meetings where a quorum of Board members is not required to be
physically present at the meeting in order to conduct and vote upon business.
These meetings must be accessible to interested members of the public who wish
to attend.

[l Meeting Notice. The Meeting Notice shall state:
A. how interested persons can attend virtually and
B. the method for public comments to be made in writing.

V. Public Comment. In addition, this policy modifies certain provisions in Osceola
County School Board Rule 2.22 — Board Meetings relating to public comment and

permits public comment in writing on agenda items through e-mails or texts.

A. Public comments via e-mail shall be sent no later than one (1) hour prior to the
scheduled meeting to the following e-mail address:

e PublicComments@osceolaschools.net

B. Public comments via text shall be sent no later than one (1) hour prior to the
scheduled meeting to following telephone number:

o (407)288-7330

C. All emails and texts received no later than one (1) hour prior to the scheduled
meeting shall be provided to Board members in advance of the meeting and
shall be posted on the School Board’s website along with the minutes of the
Board meeting.

ONEFEC Page 1 of 2 OSCEOLA 2.221
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

V. Authority. This policy supersedes Osceola County School Board Rule 2.22 —
Board Meetings and any other policy that is not consistent with the language herein
relating to these emergency School Board meetings.

VI. Duration of Policy. This policy becomes effective upon its emergency adoption.
This policy shall remain effective in accordance with the law.
STATUTORY AUTHORITY: 120.54(4); 120.81(1); 1001.32(2); 1001.42(28), F.S.

LAW(S) IMPLEMENTED: 120.54(4); 1001.41(1) & (3); 1001.42, including (8);
1001.43, including (10); 1001.48; 1001.49; 1001.51 F.S.

HISTORY: ADOPTED: 03/26/20; 06/16/20
REVISION DATE(S): N/A
FORMERLY: NEW

ONEFEC Page 2 of 2 OSCEOLA 2.221
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CHAPTER 2.00 -SCHOOL BOARD GOVERNANCE AND ORGANIZATION

SCHOOL BOARD RULES 2.23*

As used in these rules, the term rule and policy shall have the same definition.

These rules may be amended, repealed, or a new rule adopted as hereinafter
prescribed. The term rule is defined in Florida Statutes; it does not include “curricula by
an educational unit,” thereby removing the development or prescription of curriculum by
a School Board from the procedural requirements established for rule making.

l. Unless an emergency exists, any proposal relating to a rule amendment, the
repeal of any rule, or the adoption of a new rule shall be presented in writing to
the School Board including a written explanation of the proposal.

A. The Board shall adopt rules to supplement those prescribed by the State
Board of Education and the Commissioner of Education. The
Superintendent shall give immediate and proper written notice to the
public pursuant to the provisions of Florida Statutes when the School
Board has determined that it will give due consideration to the proposal for
adoption, amendment, or repeal of a rule. The notice of a public hearing
shall be advertised twenty-eight (28) calendar days prior to the date of the
hearing. The notice shall include a brief and concise explanation of the
proposed rule’s purpose and effect, the estimate of economic impact to all
individuals affected by the proposed rule or rule amendment, the specific
legal authority for the School Board’'s action, and the location where the
text of the proposed change may be obtained.

B. Any person who is substantially affected by a proposed rule, rule
amendment, or the repeal of a rule, may within twenty-one (21) calendar
days following notice of intent to adopt or repeal such rule, file a written
request with the School Board seeking an administrative determination as
to the validity of the proposed rule action.

C. The Superintendent shall file immediately in his/her office a copy of any
new rule, rule amendment, or repeal of rule adopted by the School Board;
policy handbooks shall be amended accordingly.

D. Such rules shall become effective upon adoption by the School Board
unless a time certain date is specified therein.

Il. Any person substantially affected by an existing School Board rule may petition
the Division of Administrative Hearings, Florida Department of Administration, to
conduct a hearing on the rule validity pursuant to Florida Statutes. Any hearing
examiner’s decision which is adverse to the School Board may, upon the School
Board’s appeal, be judicially reviewed. Any hearing examiner’s decision which is
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adverse to the person substantially affected may, upon that person’s appeal, be
judicially reviewed.

The School Board may determine that the public health, safety, or welfare is
endangered and that immediate action is required to protect the public interest.
When this occurs, the School Board, at any meeting in which a quorum is
present, may adopt emergency rules without complying with the waiting period as
provided in section I. herein for public hearings and other similar requirements.
The Superintendent shall properly record the effective date for any such
emergency rule. Any emergency rule shall not be valid in excess of ninety (90)
calendar days from the adoption or effective date.

Any School Board employee, citizen, or agency may obtain information relating
to the method for proposing a rule or may submit a rule proposal to the
Superintendent’s office.

Access to the School Board rules shall be available on the District website and
within the District as determined by the Superintendent.

School Board Policies will be reviewed and revised annually as needed to meet
statutory requirements.

A School Board rule may be waived only to provide and implement overall goals
and objectives of the School Board and to protect and preserve the health,
safety, and welfare of the affected individual(s). Waiver of a School Board rule
shall be addressed and a decision rendered regarding its waiver at a regular,
special or emergency School Board meeting. A waiver of a School Board rule
shall not render the policy void with respect to the continued implementation of
the rule which is sought to be waived.

Any citizen may appeal to the Board for a variation or waiver with regard to any
policy. The appeal process shall be that a written request shall be made to the
Superintendent who shall review the matter and present recommendations to
resolve the problem at the next regular School Board meeting to which the item
may be added as a part of the agenda. In cases where an appeal process has
been developed for a specific policy, the appeal shall be made in accordance
with that procedure.
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 120.53, 120.52, 120.55 (1)(a), (2), (3),
120.542, 1001.43, F.S.

HISTORY: REVISION(S): 12/06/05, 02/07/12
FORMERLY: 1.2.1
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COLLECTIVE BARGAINING AGREEMENTS 2.24

Pursuant to Section 1012.22(3)(a), Florida Statutes, collective bargaining and any
provision of a collective bargaining agreement may not preclude the School Board
from carrying out its constitutional and statutory duties related to the following:

A. Providing incentives to effective and highly effective teachers;

B. Implementing interventions and strategies to address student performance and
attendance;

C. Implementing required student discipline;
D. Implementing school safety plans and requirements;
E. Implementing staff and student recognition programs;

F. Distributing correspondence related to daily operations of schools and/or the
district to parents, teachers, and community members;

G. Providing required notice of information readily available on the district’'s website
related to the school board or district operations; or

H. The school district’'s calendar.

Any provision of a collective bargaining agreement which is ratified by the School
Board and affects collective bargaining members shall prevail over any School
Board rule conflicting with the agreement. The School Board rule shall be deemed
to be amended during the term of the agreement. If such agreement expires prior to
ratification of a subsequent agreement, the provisions of the expired agreement shall
be in effect until ratification of a subsequent agreement or approval by the legislative
body by a Resolution of Impasse.

Pursuant to Section 1012.22(3)(a), Florida Statutes, if the Superintendent appears
before the State Board of Education to provide an update under Section
1011.62(14)(e), Florida Statutes, then the State Board must require that the
president of the collective bargaining unit that represents the School District also
must appear.
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 447.309(3), 1001.43, 1012.22, F.S.
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SCHOOL BOARD ADOPTED PLANS 2.25+

The School Board has plans, manuals, handbooks, and codes which outline procedures
to be followed relative to stated topics. The plans, manuals, handbooks, and codes listed
below shall be adopted by reference as part of these rules when required by other Board
rules, Florida Statutes, or other controlling requirements.

These include, but are not limited, to the following:

e Administrative Services

o Application for Charter Schools

o0 Building Maintenance Procedure Manual

0 Business Services Procedures Manual

0 Customer Service Plan

o District Emergency Plan

o District Five-Year Work Plan

o District Safety Plan

o District Staffing Plan

0 Expulsion Procedures Manual

o0 Food Service Operations Handbook

o0 Human Resources Management and Development (HRMD) Plan
o0 Human Resources Investigative Manual

o0 Human Resources Procedures Manual

o Internal Audit Procedures Manual

o Internal Funds Procedure Manual

o Pre-Qualification Procedures for Educational Facility Contractors

o Project Priority List
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o0 Property Records Manual

o0 Risk Management Procedures Manual

0 School Plant Survey

o0 Service Guide Manual

o0 Strategic Improvement Plan

0 Technical Assistance Manual

o0 Transportation Procedures Manual

0 Threat Assessment Protocol, including Threats to Self

0 Wellness Plan

e Instructional Services

0 After School Child Care Handbook

o Agreement and Guidelines for Guest Speakers
0 Attendance/ Truancy Plan

0 Code of Student Conduct

o Crisis Intervention Team Resource Manual

o Comprehensive Counseling and Guidance Plan
o Comprehensive Student Development Plan

o District Master Inservice Plan

o District Media Handbook

o District Testing Procedures Manuals

o Dropout Prevention Plan
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o Elementary Recess Plan

o Ethical Considerations for Dual Practitioners (e.g., School District Social Workers,
School Psychologists, and School Counselors who also work for independent
agencies)

o0 Foreign Exchange Student Procedures Manual

0 Home Education Plan

0 Homeless Education Program Manual

o Instructional Materials Manual

o Instructional Technology Plan

o0 Integrated Services Training Manual

o0 Intervention Assistance Team Procedures Manual

o0 Limited-English Proficient (LEP) Plan

o0 Mental Health Referrals and Timelines Procedures Manual

o Pre-Kindergarten Procedures Manual

0 School Advisory Council Operational Bylaws

0 School Handbooks

0 School Health Services Manual

0 School Improvement Plans

0 Section 504 Procedures Manual

0 Special Programs and Procedures for Exceptional Students

0 Student Progression Plan

o0 Student Records Handbook

0 Textbook Depository Procedures Manual
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, F.S.
HISTORY: REVISION(S): 12/06/04, 02/05/08, 12/17/13,

04/05/16, 08/15/17, 08/17/21
FORMERLY: NEW
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

STRATEGIC PLANNING 2.255+

Overview

A strategic plan shall be adopted by the School Board for achieving the District's
vision, goals, and beliefs. Performance standards, assessment procedures for
collecting data, benchmarks, and an evaluation process to determine whether the
goals are being successfully achieved shall be established. The strategic plan
shall include, but not be limited to, the District's mission statement, goals, desired
outcomes, objectives, strategies, a detailed action plan, time lines, assessment
tools, evaluation criteria, periodic reporting procedures, allocation of financial and
human resources, budget appropriations and a process for revision. The School
Board shall provide guidance in creating and formalizing the strategic plan and
shall collaborate with the Superintendent, District administrators, principals,
teachers, support staff, students, parents, and the community during the
development, adoption and revisions of the plan.

Development

A. Strategic planning shall be a process by which the School Board envisions
the District's future status and develops the necessary operations and
procedures to achieve the desired results. The process shall initially
include self-examination to identify the District's current status,
performance gaps and priorities and to collect baseline data for
establishing benchmarks and for measuring progress and acceptable
levels of performance for programs and services.

B. Goals and objectives shall be
1. Clear and concise statements of expectations and purposes as
they relate to programs, operations, departments, services, and
positions;
2. Limited in number so that they may be reasonably achievable

within designated time lines;

3. Time specific;

4. Measured in a quantitative and qualitative manner;

5. Researched-based, if available and appropriate; and

6. Defined with indicators or specifications for successful

achievement.
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

The strategic plan shall include specific strategies for attainment of goals
and objectives. Strategies shall be analyzed for effectiveness in leading to
the desired outcome and for cost effectiveness.

The District's strategic plan shall be results-oriented with a monitoring and
evaluation component. Evaluation criteria shall be developed by the
Superintendent for operations, programs, and services that are targeted in
the strategic plan and shall be used to measure progress toward achieving
the strategic goals.

[I. Implementation

A.

The Superintendent shall be responsible for implementing the strategic
plan.

The Superintendent shall establish a management plan that enables
School Board employees to direct their efforts to the strategic plan. The
action plan shall include particular responsibilities of District staff.
Employees shall be given specific directions for establishing daily priorities
and for identifying data that needs to be collected to assess whether the
goals and objectives are being met.

Administrative and instructional staff shall be held accountable for working
diligently to achieve the strategic goals directly related to their job
responsibilities and to create student success.

School improvement plans shall incorporate strategies, resource
allocations, and budget appropriations for achieving the District's goals
and objectives.

V. Resources

A.

©EMCS

Inservice training shall support the goals and objectives of the plan.
Training shall be provided for employees to assist them in their efforts
toward achieving the District’s goals.

Human and financial resources shall be allocated for and included in the
District and school budgets to achieve stated goals, objectives and
expectations. The District's financial resources shall focus on the strategic
plan and shall provide adequate financial support as set forth in the
District budget. The Superintendent shall maximize the allocations of
funds to educational and operational programs to achieve the desired
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CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

results of the strategic plan. A coordinated cycle of budgeting to fund the
strategic plan shall be included.

V. Reporting

A. The Superintendent shall provide quarterly written progress reports to the
School Board.

B. The School Board shall use the quarterly reports to monitor progress,
make revisions, and update the strategic plan as necessary.

C. The dates for the quarterly progress reports shall be included in the
District's master calendar.

D. An annual report shall be prepared and distributed to School Board
employees, students, parents, and the community about implementation
of the strategic plan. Such reports shall include, but not be limited to, the
status of achieving the strategic plan, performance levels, cost-efficiency
data, and identification of any modifications or revisions to the strategic
plan.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.42, 1001.43, 1001.452, 1008.385, F.S.
HISTORY: ADOPTED: 06/05/12
REVISION DATE(S): N/A

FORMERLY: NEW
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SCHOOL IMPROVEMENT AND EDUCATION ACCOUNTABILITY 2.26*+

The School Board shall be responsible for school and student performance and for
developing, approving, implementing, and maintaining a system of school improvement
and education accountability pursuant to Florida Statutes and State Board of Education
rules. The system shall establish the individual school as the unit for education
accountability and shall conform with the provisions of planning and budgeting as required
by Florida Statutes. School as used herein shall include each school-within-a-school,
magnet school, self-contained educational alternative center, and satellite center.

The system shall include, but not be limited to, the following components:
l. School Improvement Plans Adopted for Each District School

Each District school shall develop and present to the Superintendent, by the date
set by the Superintendent, an individual school improvement plan for consideration
by the School Board. The approved plan shall be implemented the next school
year.

A. The plan shall be designed to achieve the state education goals and student
performance standards and shall be based on a needs assessment
conducted pursuant to data collection requirements in Florida Statutes.

B. The plan shall address school progress, goals, indicators of student
progress, strategies, and evaluation procedures, including adequate
measures of individual student performance. Specific school safety and
discipline strategies and other academic-related issues may be included.

C. The plan for each District school shall be approved annually and shall be
implemented as a new, amended, or continued school improvement plan.

D. The plan shall be developed by School Board employees in each District
school in conjunction with the school advisory council.

E. Each school plan shall meet the requirements of Florida Statutes.
Il. Annual Approval Process

The District process for initial approval and subsequent annual approvals of school
improvement plans which shall provide for each school improvement plan to be
reviewed and approved or disapproved by the School Board. The Superintendent
shall refer any disapproved school improvement plans to the Department of
Education.
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II. A two-year individualized assistance and intervention plan for schools that do not
meet or make adequate progress, as defined in Florida Statutes and State Board
of Education rules, in satisfying the goals and standards of their approved school
improvement plan;

V. A communication program, to inform the public about student performance and
educational programs in District and school reports;

V. Funds for schools to develop and implement school improvement plans; and
VI. Reporting Procedures
A. To provide the Department of Education with annual feedback on the

progress of implementing and maintaining a system of school improvement
and education accountability. Items specified in section 1001.42, Florida
Statutes, shall be included in all feedback reports.

B. To provide parents with the school financial report including the average
amount of money spent per student in the school.
VIl.  Accreditation

A. The School District of Osceola County, including the schools within its statutory
governing authority, shall be organized and operated to ensure its accreditation
by the accreditation agency selected by the School Board.

B. The School District of Osceola County, including the schools within its statutory
governing authority, shall make the following accreditation assurances:

1.

©EMCS

The School District shall read, understand, and comply with the
accreditation and certification policies and procedures of the accreditation
agency selected by the School Board.

The School District shall comply with all applicable governmental laws or
regulations.

The School District shall adhere to ethical marketing and communication
practices to disclose current and accurate information to the public
transparently.

The School Board shall adhere to written policies that govern its conduct,

decision-making, ethics, and authority; and engage in training aligned to its
roles and responsibilities.
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5. The School District shall submit annually all financial transactions for an
annual audit conducted by an accounting authority external to the institution.

6. The School District shall annually review and implement written
management plans for security, crisis, safety, and health for on-site and
virtual environments that include expectations, communications protocols,
and training for employees, students, and community stakeholders.

7. The School District shall participate in required training related to
accreditation or certification by the timeframes prescribed by the
accreditation agency selected by the School Board.

8. The School District shall execute a written quality assurance process to
monitor and verify that all schools within its statutory governing authority:

a. meet the applicable governmental requirements of the school’s location;

b. meet the accreditation and certification policies and procedures of the
accreditation agency selected by the School Board,;

c. meet the accreditation and/ or certification standards and assurances of
the accreditation agency selected by the School Board; and

d. implement its required education programs with fidelity.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 24.121(5)(c), 1001.10, 1001.42, 1001.43,
1001.452, 1002.20, 1003.413, 1008.33,
1008.345, 1001.385, 1010.01, 1011.01, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-1.09981

HISTORY: REVISION(S): 12/06/04, 02/06/07, 08/15/17, 08/16/22
FORMERLY: NEW
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FAMILY AND SCHOOL PARTNERSHIP FOR STUDENT
ACHIEVEMENT 2.261*+

l. The School District and each school principal are encouraged to strengthen family
involvement and family empowerment in the school. The School District will
coordinate and integrate parental involvement strategies with school improvement,
Title 1, Title Il, Title IV, Title VI, Community Involvement Programs, Business
Partnerships, and other community involvement activities.

Il. The School District will provide the coordination, technical assistance, and other
support necessary to assist schools in planning and implementing effective and
comprehensive parent involvement programs, based on the National Standards
for Parent/Family Involvement Programs, which include:

A. Communication between home and school is regular, two-way, and
meaningful.

B. Responsible parenting is promoted and supported.

C. Parents play an integral role in assisting student learning.

D. Parents are welcome in school and their support and assistance are sought.

E. Parents are full partners in the decisions that affect children and families.

F. Community resources are utilized to strengthen school programs, family

practices, and student learning.

1. Pursuant to Section 1014, et seq., F.S., Florida’s “Parents’ Bill of Rights,” the
School District shall communicate parental choices and responsibilities to parents
and develop procedures for a parent to learn about parental involvement, rights,
and responsibilities, including:

A. Opting the minor child from any portion of the School District's
comprehensive health education required under Section 1003.42, F.S.;

B. Sharing information about school choice options, including controlled open
enrollment;
C. Exemptions for immunization requirements;
D. Reviewing statewide, standardized assessment results;
E. Enroliment in gifted or special education programs;
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F. Inspecting School District instructional materials and how to object to
instructional materials based upon the parent’s religious or moral beliefs
that the material is harmful;

G. Accessing information about the School District’s Student Progression Plan,
including policies for promotion, retention, and graduation;

H. Receiving the minor child’s school report card and being informed of
attendance requirements;

Accessing information about the state public education system, report card
requirements, state standards, attendance requirements, and instructional
materials requirements;

J. Participating in parent-teacher associations and organizations;

K. Sharing information about curricular and extracurricular clubs and activities
offered at the minor child’s school; and

L. Opting the minor child out of any School District-level data collection effort
that is not required by law.

The School District recognizes the fundamental right of parents, as defined by law,
to direct the upbringing, education, and care of their minor children. Important
information relating to a minor child should not be withheld, either inadvertently or
purposefully, from the parent, including information relating to the minor child’s
health, well-being, and education, while the minor child is in the custody of the
School District. Parents have the right to access and review all school records
related to the minor child including but not limited to the right to access school
safety and discipline incidents as reported pursuant to Section 1006.07(7) and (9),
F.S.

Upon a parent’s direct written request to the Superintendent for any of the
information required under Section 1014.05, F.S., the Superintendent has ten (10)
days to provide the information. The parent has the right to appeal directly to the
School Board if the Superintendent fails to respond or provide the information
within ten (10) days. The School Board must hear the appeal at its next public
meeting, in accordance with meeting notice requirements.

The School District shall develop and distribute a parent guide for successful
student achievement. The guide shall contain information that parents need to
know about their child’s educational progress and how parents can help their
children succeed in school by improving parent and teacher cooperation in such
areas as homework, school attendance, and discipline.
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The School District will provide professional development opportunities for staff
members to enhance understanding of effective parent involvement strategies
through the District professional development plan.

The School District, to the extent practical, shall provide full opportunities for
parents with disabilities, parents with limited English proficiency and parents of
migratory children to participate in school and parental involvement activities and
programs.

The School District shall conduct, with the involvement of parents, an annual
evaluation of the content and effectiveness of this policy to:

A. determine the effectiveness in increasing parent participation;
B. identify barriers to greater parent participation; and
C. report the findings to the State Board of Education.

The School District shall use the findings of the evaluations in designing strategies
for school improvement and revising, if necessary, the parent involvement policies.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1000.21, 1002.23, 1001.42, 1001.51, 1001.54, 1002.20,

1003.33, 1006.07, 1008.25, 1012.98, 1014 et seq., F.S.

EVERY STUDENT SUCCEEDS ACT OF 2015,
Title I, Part A, Subpart 1, Section 1116

HISTORY: REVISION(S): 02/06/07, 02/05/08, 06/16/20, 12/14/21

FORMERLY: NEW
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STUDENT WELFARE COMPLAINT RESOLUTION 2.262*+

l. Purpose

The purpose of this rule is to comply with Chapter 1014 — Parents’ Bill of Rights,
Florida Statutes, Section 1001.42(8)(c), Florida Statutes, and Florida’s State Board
of Education Rule 6A-1.094125 — Special Magistrate for Unresolved Student
Welfare Complaints, establish a clear process for specific student welfare
complaints, and to clarify the process to request appointment of a Special
Magistrate if a specific student welfare complaint is not resolved at the school-level
or School District-level.

Il. Eligible Student Welfare Complaints

A.

©ONEFEC

The types of complaints that this policy addresses and for which parents
may request a Special Magistrate (if the eligible student welfare complaint
is not resolved at the school level or School District level) are limited to
those prescribed within Section 1001.42(8)(c), Florida Statutes:

1.

In accordance with the rights of parents enumerated in Sections 1002.20
and 1014.04, Florida Statutes, the School District must adopt
procedures for notifying a student’s parent if there is a change in the
student’s services or monitoring related to the student's mental,
emotional, or physical health or well-being and the school’s ability to
provide a safe and supportive learning environment for the student. The
procedures must reinforce the fundamental right of parents to make
decisions regarding the upbringing and control of their children by
requiring School District personnel to encourage a student to discuss
issues relating to the student’s well-being with the student’s parent or to
facilitate discussion of the issue with the parent. The procedures may
not prohibit parents from accessing any of their student’s educational
and health records created, maintained, or used by the School District,
as required by Section 1001.22(2), Florida Statutes.

The School District may not adopt procedures or student support forms
that prohibit School District personnel from notifying a parent about the
mental, emotional, or physical health or well-being of the parent’s
student, or a change in related services or monitoring for the parent’s
student, or that encourage or have the effect of encouraging a student
to withhold from a parent such information. School District personnel
may not discourage or prohibit parental notification of and involvement
in critical decisions affecting a student’s mental, emotional, or physical
health or well-being. This requirement does not prohibit the School
District from adopting procedures that permit School District personnel
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©ONEFEC

to withhold information from a parent if a reasonably prudent person
would believe that disclosure would result in abuse, abandonment, or
neglect as defined in Section 39.01, Florida Statutes.

. Classroom instruction by School District personnel or third parties on

sexual orientation or gender identity may not occur in Pre-Kindergarten
through Grade 8, except when required by Sections 1003.42(2)(n)3 and
1003.46, Florida Statutes.

. Classroom instruction by school personnel or third parties on sexual

orientation or gender identity in Grades 9 through 12 may not occur
unless such instruction is required by state academic standards as
adopted in State Board of Education Rule 6A-1.09401, Florida
Administrative Code (FAC), or is part of a reproductive health course or
health lesson for which a student’s parent has the option to have his or
her student not attend.

. Student support services training developed or provided by the School

District to School District personnel must adhere to student services
guidelines, standards, and frameworks established by the Florida
Department of Education.

. At the beginning of the school year, the School District must notify

parents of each health care service offered at their student’s school and
the option to withhold consent or decline any specific service. Parental
consent to a health care service does not waive the parent’s right to
access the educational health records of the parent’s student or to be
notified about a change in services or monitoring for the parent’s
student.

. Before administering a well-being questionnaire or health screening

form to a student in kindergarten through grade 3, the School District
must provide the questionnaire or health screening form to the parent
and obtain the permission of the parent.
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1. School-Level Student Welfare Complaint Process

A. The parent shall notify the school principal, or the school principal’s designee,
regarding the parent’s eligible student welfare complaint at the school of the
parent’s student.

B. The school principal, or the school principal’s designee, shall document the
date of the parent’s notification as a public record on the appropriate School
District form and provide a copy to the parent.

C. Within seven (7) calendar days after notification by the parent, the school
principal shall contact or meet with the parent in order to resolve the parent’s
eligible student welfare complaint.

D. If the parent’s eligible student welfare complaint is not resolved at this meeting,
then the parent may appeal the decision of the school principal, or the school
principal’s designee, to the School District-level.

V. School District-Level Student Welfare Complaint Process

A. The parent shall notify the Superintendent, or the Superintendent’s designee,
regarding the parent’s unresolved eligible student welfare complaint.

B. The Superintendent, or the Superintendent’s designee, shall document the
date of the parent’s notification as a public record on the appropriate School
District form and provide a copy to the parent.

C. Within thirty (30) days after the notification by the parent that the eligible student
welfare complaint remains unresolved, the Superintendent, or
Superintendent’s designee, shall either resolve the eligible student welfare
complaint or provide a written statement of the reasons for not resolving the
eligible student welfare complaint to the parent.

D. If the parent’s eligible student welfare complaint is not resolved by the School
District, then pursuant to the Chapter 1014 — Parents’ Bill of Rights, Florida
Statutes, and Florida’s State Board of Education Rule 6A-1.094125 — Special
Magistrate for Unresolved Student Welfare Complaints, as an alternative to
filing a declaratory judgment action in court against a school district, a student’s
parent may request a Special Magistrate be appointed to address a parent’s
dispute involving the requirements described in Section 1001.42(8)(c), Florida
Statutes.
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V. Parent Obligations for Requesting a Special Magistrate

A. Per Florida’s State Board of Education Rule 6A-1.094125 — Special Magistrate
for Unresolved Student Welfare Complaints, in order to request appointment of
a Special Magistrate, a parent must:

1.

Complete the Florida Department of Education’s form entitled Parental
Request for Appointment of a Special Magistrate;

Describe the nature of the dispute;

Describe the resolution or relief sought at the school and school district
level;

Describe the resolution sought from the Special Magistrate and the State
Board of Education;

Demonstrate that before filing for the appointment of a Special Magistrate,
resolution of the dispute was sought by the parent with the student’'s
principal and subsequent to that, resolution was sought by the parent at the
school district level, all in accordance with the procedures adopted by the
school district for resolution of the dispute; and

Provide and maintain accurate contact information such as an email
address, telephone number and mailing address for the parent.

VI. School District Obligations for Requesting a Special Magistrate

A. Per Florida’s State Board of Education Rule 6A-1.094125 — Special Magistrate
for Unresolved Student Welfare Complaints, the School District shall:

1.

©ONEFEC

Designate at least one (1) person responsible for responding to inquiries by
the Florida Department of Education regarding a request for appointment of
a Special Magistrate and notify the Florida Department of Education of the
name and email address of the individual;

Within five (5) days of receipt of notice that a parent has requested the
appointment of a Special Magistrate as described in this policy, provide to
the Florida Department of Education a statement addressing whether any
of the grounds for dismissal as described in Florida’s State Board of
Education Rule 6A-1.094125 — Special Magistrate for Unresolved Student
Welfare Complaints apply to the parental request for appointment of a
Special Magistrate; and
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3.

Expeditiously contract for payment of a Special Magistrate appointed by the
Commissioner of Education and notify the Department within no more than
twenty (20) days after receiving notice of the appointment of a Special
Magistrate that an agreement has been reached for payment with the
appointed Special Magistrate.

VII.  Dismissal of Parental Request for Appointment of Special Magistrate

A. Per Florida’s State Board of Education Rule 6A-1.094125 — Special Magistrate
for Unresolved Student Welfare Complaints, the Florida Department of
Education may dismiss a Parental Request under the following circumstances:

1.

The parent notifies the Florida Department of Education that the dispute has
been resolved or withdrawn;

The Parental Request for Appointment of a Special Magistrate form has not
been substantially completed, after the opportunity to provide missing or
supplemental information has been provided;

The parent has not demonstrated full and complete use of any school and
School District procedures adopted by the School District under Section
1001.42(8)(c), Florida Statutes, for resolving the dispute;

The matter in dispute falls under the federal Individuals with Disabilities
Education Act, as amended, and its implementing regulations, or under
Section 1003.56, Florida Statutes, and rules adopted by the Florida
Department of Education to implement Section 1003.56, Florida Statutes,
or is otherwise outside of the scope of the student welfare requirements set
forth in Sections 1001.42(8)(c), Florida Statutes; or

The parent has failed to maintain accurate contact information with the
Department or the Special Magistrate.

VIIl.  Chapter 1014 — Parents’ Bill of Rights, Florida Statutes, Section 1001.42, Florida
Statutes, and Florida’s State Board of Education Rule 6A-1.094125 — Special
Magistrate for Unresolved Student Welfare Complaints shall prevail over and
govern the processes within this School Board policy.
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STATUTORY AUTHORITY:
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STUDENT WELFARE COMPLAINT RESOLUTION -
CHARTER SCHOOLS 2.263*+

l. Purpose

The purpose of this rule is to comply with Chapter 1014 — Parents’ Bill of Rights,
Florida Statutes, Section 1001.42(8)(c), Florida Statutes, and Florida’s State Board
of Education Rule 6A-6.0791 — Special Magistrate for Unresolved Student Welfare
Complaints at Charter Schools, and to provide information about the process for a
parent of a student enrolled in a charter school to request appointment of a Special
Magistrate if a specific student welfare complaint is not resolved at the charter
school-level or School District-level.

Il. Eligible Student Welfare Complaints

A.

©ONEFEC

The types of complaints that this policy addresses and for which parents
may request a Special Magistrate (if the eligible student welfare complaint
is not resolved at the charter school-level or School District-level) are limited
to those prescribed within Section 1001.42(8)(c), Florida Statutes:

1.

In accordance with the rights of parents enumerated in Sections 1002.20
and 1014.04, Florida Statutes, the charter school must adopt
procedures for notifying a student’s parent if there is a change in the
student’s services or monitoring related to the student's mental,
emotional, or physical health or well-being and the school’s ability to
provide a safe and supportive learning environment for the student. The
procedures must reinforce the fundamental right of parents to make
decisions regarding the upbringing and control of their children by
requiring charter school personnel to encourage a student to discuss
issues relating to the student’s well-being with the student’s parent or to
facilitate discussion of the issue with the parent. The procedures may
not prohibit parents from accessing any of their student’s educational
and health records created, maintained, or used by the charter school
or school district, as required by Section 1001.22(2), Florida Statutes.

A charter school may not adopt procedures or student support forms that
prohibit charter school personnel from notifying a parent about the
mental, emotional, or physical health or well-being of the parent’s
student, or a change in related services or monitoring for the parent’s
student, or that encourage or have the effect of encouraging a student
to withhold from a parent such information. Charter school personnel
may not discourage or prohibit parental notification of and involvement
in critical decisions affecting a student’s mental, emotional, or physical
health or well-being. This requirement does not prohibit charter schools
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from adopting procedures that permit charter school personnel to
withhold information from a parent if a reasonably prudent person would
believe that disclosure would result in abuse, abandonment, or neglect
as defined in Section 39.01, Florida Statutes.

. Classroom instruction by charter school personnel or third parties on

sexual orientation or gender identity may not occur in Pre-Kindergarten
through Grade 8except when required by Sections 1003.42(2)(o) and
1003.46, Florida Statutes.

. Classroom instruction by school personnel or third parties on sexual

orientation or gender identity in grades 9 through 12 may not occur
unless such instruction is required by state academic standards as
adopted in State Board of Education Rule 6A-1.09401, Florida
Administrative Code (FAC), or is part of a reproductive health course or
health lesson for which a student’s parent has the option to have his or
her student not attend.

. Student support services training developed or provided by a charter

school to charter school personnel must adhere to student services
guidelines, standards, and frameworks established by the Florida
Department of Education.

. At the beginning of the school year, the charter school must notify

parents of each health care service offered at their student’s charter
school and the option to withhold consent or decline any specific service.
Parental consent to a health care service does not waive the parent’s
right to access the educational health records of the parent’s student or
to be notified about a change in services or monitoring for the parent’s
student.

. Before administering a well-being questionnaire or health screening

form to a student in kindergarten through grade 3, the charter school
must provide the questionnaire or health screening form to the parent
and obtain the permission of the parent.
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[I. Parent Obligations for Requesting a Special Magistrate

A. Per Florida’s State Board of Education Rule 6A-6.0791 — Special Magistrate
for Unresolved Student Welfare Complaints at Charter Schools, in order to
request appointment of a Special Magistrate, a parent must:

1.
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Complete the Florida Department of Education’s form entitled Parental
Request for Appointment of a Special Magistrate for Charter School
Students;

. Describe the nature of the dispute;

Describe the resolution or relief sought with the charter school principal or
designee appointed by the Charter School Governing Board, and
subsequently, with the school district that sponsor’s the charter school;

. Describe the resolution sought from the Special Magistrate and the State

Board of Education;

Demonstrate that before filing for the appointment of a Special Magistrate,
resolution of the dispute was sought by the parent:

e with the charter school principal or designee appointed by the Charter
School Governing Board to resolve parental disputes; and

e subsequent to that, resolution was sought by the parent at the School
District-level, all in accordance with the procedures adopted by the
School District for resolution of the dispute; and

Provide and maintain accurate contact information such as an email
address, telephone number and mailing address for the parent.
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V. School District Obligations for Requesting a Special Magistrate

A. Per Florida’s State Board of Education Rule 6A-6.0791 — Special Magistrate
for Unresolved Student Welfare Complaints at Charter Schools, the School
District shall:

©ONEFEC

1.

Designate at least one (1) person responsible for responding to inquiries by
the Florida Department of Education regarding a request for appointment of
a Special Magistrate and notify the Florida Department of Education of the
name and email address of the individual;

Within five (5) days of receipt of notice that a parent has requested the
appointment of a Special Magistrate as described in this policy, provide to
the Florida Department of Education a statement addressing whether any
of the grounds for dismissal as described in Florida’s State Board of
Education Rule 6A-6.0791 — Special Magistrate for Unresolved Student
Welfare Complaints at Charter Schools apply to the parental request for
appointment of a Special Magistrate; and

Develop procedures to resolve specific student welfare complaints within
Section 1001.42(8)(c), Florida Statutes, for a student who is enrolled in a
charter school sponsored by the district. These procedures must include
the following:

a. The process for resolution when the charter school principal or designee
is unable to resolve the dispute to the parent’s satisfaction;

b. Providing a parent with a statement of the reasons for not resolving the
dispute, when the School District is unable to resolve the complaint; and

c. The time limits for a response or notice of reasons for not resolving the
dispute, which must be no more than thirty (30) days from receipt of the
parent’s complaint.

. Expeditiously contract for payment of a Special Magistrate appointed by the

Commissioner of Education and notify the Florida Department of Education
within no more than twenty (20) days after receiving notice of the
appointment of a Special Magistrate that an agreement has been reached
for payment with the appointed Special Magistrate.
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V. Charter School Governing Board Obligations

A. To ensure that the Special Magistrate process is available to a parent of a
student enrolled in a charter school, the Charter School Governing Board must:

1. Designate at least one (1) person responsible for responding to inquiries by
the Florida Department of Education regarding a request for appointment of
a Special Magistrate and notify the Department of the name and email
address of the individual;

2. Adopt procedures to notify parents of the following:

a. The ability to seek relief from the charter school principal or Charter
School Governing Board’s designee for a dispute under Section
1001.42(8)(c)1.-7., Florida Statutes;

b. If the parent remains aggrieved after receiving the response from the
charter school principal or Charter School Governing Board’s designee,
the ability to seek relief from the School District that sponsors the charter
school; and

c. The time limits for a response, which must be:

e no more than seven (7) days from receipt of the complaint for the
charter school principal or Charter School Governing Board’s
designee; and

e no more than thirty (30) days from receipt of the complaint for the
School District;

3. Fully cooperate in the School District’s resolution procedures; and
4. Comply with the School District’s decision for resolution of the complaint.

VI. Financial Costs Related to Disputes Involving Special Magistrate Process for
Charter School Students

A. All costs a district incurs for reviewing and responding to a complaint lodged by
a parent of a student enrolled in a charter school under this rule, is a service
provided by the School District to the charter school; contracts for such services
are limited to the School District’s actual costs unless mutually agreed to by the
School District and charter school, based upon the provisions of Section
1002.33(20)(b), Florida Statutes.
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VII.  Dismissal of Parental Request for Appointment of Special Magistrate

A. Per Florida’s State Board of Education Rule 6A-6.0791 — Special Magistrate
for Unresolved Student Welfare Complaints at Charter Schools, the Florida
Department of Education may dismiss a Parental Request under the following
circumstances:

1.

The parent notifies the Florida Department of Education that the dispute has
been resolved or withdrawn;

. The Parental Request for Appointment of a Special Magistrate form has not

been substantially completed, after the opportunity to provide missing or
supplemental information has been provided;

The parent has not demonstrated full and complete use of any charter
school and School District procedures adopted by the School District under
Section 1001.42(8)(c), Florida Statutes, for resolving the dispute;

The matter in dispute falls under the federal Individuals with Disabilities
Education Act, as amended, and its implementing regulations, or under
Section 1003.56, Florida Statutes, and rules adopted by the Florida
Department of Education to implement Section 1003.56, Florida Statutes,
or is otherwise outside of the scope of the student welfare requirements set
forth in Sections 1001.42(8)(c), Florida Statutes; or

The parent has failed to maintain accurate contact information with the
Department or the Special Magistrate.

VIIl.  Chapter 1014 — Parents’ Bill of Rights, Florida Statutes, Section 1001.42, Florida
Statutes, and Florida’s State Board of Education Rule 6A-6.0791 — Special
Magistrate for Unresolved Student Welfare Complaints at Charter Schools shall
prevail over and govern the processes within this School Board policy.
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STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1000.21, 1002.23, 1001.22, 1001.42,

1001.51, 1001.54, 1002.20, 1003.33,
1006.07, 1008.25, 1012.98,
1014 et seq., F.S.

STATE BOARD OF EDUCATION RULE:

6A-6.0791
HISTORY: ADOPTED: 12/13/22
REVISION(S): 05/14/24
FORMERLY: NEW
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SPECIAL COMMITTEES OF THE SCHOOL BOARD 2.27

l. Special committees may be appointed by the School Board Chairperson when
deemed necessary. The duties of any such committee shall be outlined at the time
of appointment; the committee shall be automatically dissolved when the School
Board accepts the committee’s final report. Each School Board member shall be
notified of all committee meetings, but shall have no vote unless the member is
serving as a committee member. All meetings of School Board committees shall
be open to the public. Members of special committees may attend the meetings
in person or through the use of telecommunications networks such as telephonic
or video conferencing.

. Special committees, or individuals who serve on special committees, shall take no
action which is binding upon the School Board. Such special committees shall be
for fact finding, deliberative and advisory functions only, and shall have no
legislative or administrative powers.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, F.S.
HISTORY: REVISED: 12/14/21

FORMERLY: SCHOOL BOARD BYLAWS
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SCHEDULE FOR LEGAL ADVERTISEMENTS 2.28

l. The School Board shall inform the general public of certain actions through legal
advertisements (e.g., Notices of Public Hearing, Invitation to Bid). Items of
interest to the public shall also be advertised.

Il. Notification to all appropriate agencies and individuals to amend, adopt, or repeal
a School Board rule shall be given twenty-eight (28) calendar days prior to the
date of intended School Board action.

1. All legal advertisements by the School Board shall be in compliance with Florida
Statute.

V. Annually the tentative budget shall be posted on the District’s official website and
advertised as required by law.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 120.54, 1001.43, F.S.
HISTORY: REVISION(S): 12/06/05, 02/07/12

FORMERLY: NEW
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AUDIT ADVISORY COMMITTEE 2.29

The Board has created an Audit Advisory Committee, which reports to the Board,
and shall perform the duties listed below. The Committee shall be governed by
rules and procedures set forth in this section.

Purpose, Responsibility, and Organization

A.

©EMCS

The purpose of the Committee is to:

1. Assist the School Board in selecting an auditor to conduct the annual
financial audit as described in Section 218.391, Florida Statutes.

2. Review findings and management responses in audit reports of
Board operations and provide advice and recommendations to the
Board for correcting deficiencies.

3. Provide advice and recommendations to the School Board on
initiatives to improve operational efficiencies in order to incorporate
business experience and best practices in action plans.

The Committee will be comprised of:
1. Five (5) community appointees

2. The School Board Chair or the School Board Chair’'s designation of
another School Board Member

3. A Florida licensed Certified Public Accountant (identified hereinafter
as the “CPA Member”)

The five (5) community appointees shall be recommended, one (1) by each
member of the Board, and approved by the Board. All five (5) members of
the Audit Advisory Committee shall be residents of Osceola County. The
terms of the community members approved by the Board shall be four (4)
years, concurrent with the terms of their respective Board members. The
School Board Chair shall serve as an ex-officio member and be a voting
member of the Committee. The Committee Chair shall be either the School
Board Chair or the School Board Chair's designation of another School
Board Member. The CPA Member shall be a Florida licensed Certified
Public Accountant in good standing, and may reside in any county in the
State of Florida. The nomination of the CPA Member may be made by any
School Board Member, the Chief Business and Finance Officer of the
School District, or the Superintendent of Schools. If more than one qualified
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CPA Member is nominated to serve on the committee, then the School
Board by majority vote of quorum present shall decide the CPA Member
who shall serve. The CPA Member shall serve a term in office of four (4)
years, and the term shall run regardless of the term of any School Board
Member. The CPA Member, and his or her firm or business, may not
perform any accounting or audit work for the School Board or School District
of Osceola County, for any form of compensation during such time that the
CPA Member serves on the Audit Advisory Committee. This rule does not
preclude any one or more of the five community appointees from also being
certified public accountants, but in such event the CPA and his firm will be
precluded from providing audit or accounting services to the same extent
as the CPA Member is precluded. All committee members serve in a
voluntary capacity. Any committee member may be removed by majority
vote of the School Board.

In accordance with 8112.313, Florida Statutes, and pertinent opinions of the
Florida Commission on Ethics, voting Committee members and any
business entities in which such members have a direct financial interest will
not do business with the district during such members’ terms. If it is
determined that a voting Committee member has a conflict of interest, then
an exception can be submitted from the Committee, for consideration of
approval or removal by the majority vote of the School Board.

The Superintendent, Chief Business and Finance Officer, and Director of
Finance will be invited to all meetings and will be included in all
communications of the Committee.

The Board will provide adequate support to the Committee to discharge its
responsibilities. Committee activities shall be reported to the Board on a
regular basis.

Meetings

The Committee shall meet at least two (2) times per year. Four (4) voting members
will constitute a quorum at all meetings. In the case of special circumstances, the
Committee Chair or a majority of the Committee members may call special
meetings as required with proper notice. Committee meetings are to be conducted
under the Robert's Rules or Order, and in addition, all committee and
subcommittee meetings are governed by the Sunshine Law as required by Florida
law.
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STATUTORY AUTHORITY: 218.391, 1001.41, 1001.42, 1001.43, F.S.

LAW(S) IMPLEMENTED: 286.011, 1001.41, 1001.42, F.S.,

GAO Government Auditing Standards

HISTORY: REVISED: 02/05/08, 08/25/09, 04/20/10, 05/01/12, 08/20/19
ADOPTED: 05/01/07
FORMERLY: NEW
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SCHOOL ADVISORY COUNCILS 2.30%+

The School Board authorizes the establishment of a school advisory council in each
School District school to assist in the enhancement of school site decision making, to
serve in an advisory capacity to the principal, and to assist in the development of the
educational program and in the preparation and evaluation of the school improvement
plan required pursuant to Florida Statutes. The Superintendent shall develop guidelines
pursuant to Florida Statutes to assist school advisory councils to ensure their active role
in school site decision making (see School Advisory Council Operational Bylaws).
School advisory councils shall not assume any of the powers or duties now reserved by
law for the School Board or its professional staff. Nothing contained in the School
District and/or local school accountability process shall be construed to lessen or
otherwise alter the authority of the school principal as provided for in law, rules, or
regulations.

l. Composition and Selection of Councils - Council members shall include the
school principal and an appropriately balanced number of teachers, education
support employees, students, parents, and business and community
representatives.

A. Members shall be representative of the ethnic, racial, and economic
community served by the council.

B. Student representation shall be required for school advisory councils
established at vocational-technical centers and high schools and may be
included for school advisory councils serving middle schools. Student
representation shall not be required for school advisory councils serving
elementary schools.

C. The term education support employees as used herein shall refer to any
person who is employed by a school for twenty (20) or more hours during
a normal working week and who does not meet the definition of
instructional or administrative personnel pursuant to Florida Statutes.

D. The term teacher as used herein shall include classroom teachers,
certified student services personnel, media specialists, and other
instructional personnel.

E. A majority of members must be persons who are not employed at the
school.
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F.

Appropriately balanced as used herein shall mean a proportionate number
of council members considering each peer group being represented on
the council, excluding the school principal. The size of the school advisory
council and the ratio of representatives among the peer groups, excluding
the school principal, shall be set forth in the operational bylaws adopted by
each school advisory council.

School advisory councils of technical and adult education centers are not
required to include parents as members.

Il. Selection of Council Members - New council members shall be elected by their
respective peer group, except for business and community representatives and
the school principal.

A.
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The following council members shall be elected in a fair and equitable
manner as determined by their respective peer group and as set forth in
the operational bylaws of the school advisory council:

1. A teacher(s) shall be elected by teachers;

2. An education support employee(s) shall be elected by education
support employees;

3. A student(s), when appropriate, shall be elected by students; and

4. A parent(s), as defined by Florida Statutes, shall be elected by
parents.

The school advisory council shall select business and community
member(s) to serve on the school advisory council after reviewing the list
of nominees prepared by the school principal.

1. Business and community representatives shall be selected initially
through a nomination and selection process facilitated by the
school principal of each school advisory council.

a. The school principal shall seek candidates who are
interested in making a commitment to participate on the
school advisory council by representing businesses and the
community.

b. Letters, newsletters, or other media releases shall be used
by the school principal to seek candidates.
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C. The school principal shall prepare a list of individuals
seeking nomination to the school advisory council and shall
present the list to the school advisory council for selecting
the business and community representative(s).

2. Subsequent to the initial selection as described in section I.B.1.
herein, the operational bylaws of the school advisory council shall
set forth procedures for nominating business and community
representatives to serve on the school advisory council.

The principal shall submit the list of council members to the
Superintendent for review of each school to determine compliance with
section I. herein. The membership list shall contain the name of each
council member and the peer group which is being represented by each
member and a description of how the council represents the ethnic, racial,
and economic community served by the school.

[I. Confirmation of the School Advisory Council - The Superintendent shall submit to
the School Board for review and approval the membership list for each school
advisory council in the School District. The School Board shall determine if a
school advisory council meets criteria specified in section |. herein; additional
members shall be appointed by the School Board when it is required to achieve
the proper representation on the school advisory council.

V. Responsibilities of Councils - Each school advisory council shall

A.

©EMCS

Review the results of any needs assessments conducted by the school
administration.

Assist in the development of the school improvement plan and provide
recommendations on specific components of the plan, such as the goals
of the school, indicators of school and student progress, and strategies
and evaluation procedures to measure student performance. The school
advisory council shall be the final decision-making body at the school
relating to school improvement.

Define adequate progress for each school goal; obtain public input when
defining adequate progress for school goals; negotiate the definition of
adequate progress with the School Board; and notify and request
assistance from the School Board when the school fails to make adequate
progress in any single goal area.
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D.

L.

Monitor students’ and the school’'s progress in attaining goals and
evaluate the appropriateness of the indicators of student progress and the
strategies and evaluation procedures which are selected to measure
student performance.

Prepare and distribute information to the public to report the status of
implementing the school improvement plan, the performance of students
and educational programs, and progress in accomplishing the school
goals.

Make recommendations on the accumulation and reporting of data that is
beneficial to parents.

Serve as a resource for the principal and advise the principal in matters
pertaining to the school program.

Provide input on the annual school budget and the use of school
improvement funds, and assist in the preparation of the school budget.

Inquire about school matters, identify problems, propose solutions to
problems, suggest changes, and inform the community about the school.

Act as a liaison between the school and the community.
Assist in the preparation of the feedback report to the Florida Commission
on Education Reform and Accountability as required by and pursuant to

Florida Statutes.

Identify other duties and functions of the school advisory council.

V. Operation of Council - Operational bylaws shall be established and mutually
agreed upon by members of the school advisory council.

A.
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The bylaws shall contain procedures required by Florida Statutes and
shall include but not be limited to the following:

1. State the duties and functions of the council.

2. Indicate the procedure for electing council members and the
nomination process for selecting business and community
representatives.
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©EMCS

3. Identify the procedure for electing officers, including a chairperson,
vice-chairperson, and recording secretary, and determine the term
of office for each position.

4. Establish the membership term for each peer group.

5. Specify the proportionate number of council members for each peer
group for the purpose of achieving an appropriately balanced
council.

6. Require a quorum to be present before a vote may be taken by the

school advisory council. A majority of the membership of the
council constitutes a quorum.

7. Replace any member who has two unexcused consecutive
absences from a school advisory council meeting that is noticed
according to the procedures in the bylaws.

Regular meetings shall be held. The council shall determine the date,
time, and place of the meetings, scheduling meetings when parents,
students, teachers, businesspersons, and members of the community can
attend. Members of special committees may attend the meetings in
person or through the use of telecommunications networks such as
telephonic or video conferencing.

The agenda shall be advertised to the school community at least seven (7)
calendar days in advance of the scheduled meeting, with at least three (3)
days advance notice in writing to all members of the advisory council of
any matter that is scheduled to come before the council for a vote.

All meetings shall be open, public, and subject to Florida Statutes.

The school advisory council shall be subject to maintaining records
pursuant to Article 1, Section 24, and Article Xll, Section 20, of the Florida
Constitution. Each school advisory council shall record minutes of each
meeting of the council. A copy of the minutes of each meeting shall be
submitted to the appropriate grade level director in a timely manner. The
grade level director shall review the minutes of each council meeting and
submit a copy to the Superintendent and to each School Board member.

School improvement plans, which require waivers of the terms or

conditions in negotiated agreement(s), shall be subject to the approval of
the School Board and Bargaining Agent.
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G. The records and minutes of the school advisory council shall be available
for public inspection at the school during normal business hours. All
members of the school community shall be advised of the availability of
the records for inspection.

H. Guidelines may be revised when such revisions are mutually agreed upon
by members of the school advisory council. Revisions shall be submitted
to the School Board for approval prior to implementation.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1000.21, 1001.43, 1001.452, 1008.345, 1012.01, F.S.
HISTORY: REVISION(S): 12/06/04, 02/05/08, 12/14/21

FORMERLY: 1.3.1, SCHOOL BOARD BYLAWS
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LEGAL COUNSEL - BOARD 2.40

The School Board attorney, obtained from outside its own membership, shall act as
legal advisor to the Board. The Board shall provide its attorney a written contract which
shall specify duties and responsibilities for the duration of the contract with renewal and
termination provisions and compensation to be paid. When approved by the Board,
special counsel may be retained to assist in any litigation or other matter.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, 1012.26, F.S.
HISTORY: FORMERLY: 1.2.1, BOARD BYLAWS
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LEGAL COUNSEL — SUPERINTENDENT 241

l. The Superintendent shall have the authority to obtain, at School Board expense,
an attorney to represent him or her in any legal matter regarding the performance
of his or her duties when special counsel is needed beyond the service normally
rendered by the School Board attorney.

. This service will be provided only upon the determination that the Superintendent
was not guilty of willful neglect of duty, gross negligence, or improper conduct.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.41, 1001.43, 1012.26, F.S.
HISTORY: FORMERLY: 1.2.1, BOARD BYLAWS
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LEGAL SERVICES FOR EMPLOYEES 2.42

l. The School Board may provide legal services for any School Board member or
employee who is charged with civil or criminal actions arising out of and in the
course of the performance of assigned duties and responsibilities for the School
Board.

Il. The School Board shall provide for reimbursement of reasonable expenses for
legal services for any School Board member or employee who is charged with
civil or criminal actions arising out of and in the course of the performance of
assigned duties and responsibilities for the School Board, upon successful
defense by the School Board member or employee.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.43, 1012.26, F.S.
HISTORY: FORMERLY: NEW
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ELECTRONIC RECORDS AND ELECTRONIC SIGNATURES 2.48

l. An electronic signature may be used if the law requires a signature, unless there
is a specific statute, regulation, or policy that specifically prohibits the use of an
electronic record and requires the record(s) to be signed in non-electronic form.
The School Board hereby authorizes the acceptance and distribution of electronic
records and electronic signatures to and from School District employees and other
persons, as well as between School District employees. Additionally, the School
Board further authorizes School District employees to create, generate,
communicate, store, process, use, and rely upon electronic records and electronic
signatures.

Il. The Superintendent shall put in place measures to protect the integrity, security,
and accessibility of electronic signatures and electronic records and shall comply
with the mandates of State and Federal agencies or programs, including, but not
limited to, Medicaid.

[I. The issuance or acceptance of an electronic signature may be permitted for School
District business in accordance with the provisions of this policy and all applicable
state and federal laws. If permitted, the electronic signatures shall have the full
force and effect of a manual signature provided the electronic signature satisfies
all of the following requirements:

A. The electronic signature is unique to the individual and identifies the individual
who signs the document by the individual’s name and title.

B. The identity of the individual signing with an electronic signature is capable of
being verified and authenticated.

C. The integrity of the individual’'s electronic signature can be assured.

D. The individual’s electronic signature and the document to which it is affixed
cannot be altered once the individual’s electronic signature has been affixed.

E. The individual’s electronic signature complies with the School Board
procedures for ensuring the security, integrity, and auditability of each
individual’s signature.

F. The electronic signature conforms to all other provisions of this policy.

G. The Superintendent may permit electronic signatures on internal documents
considered to be of minimal risk to be exempt from this policy.

©ONEFEC Page 1 of 2 OSCEOLA 2.48
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IV.  The School District shall maintain electronically signed records in a manner that:
e is consistent with state law and the School District's document retention
policies; and
e allows the School District to produce accurate and complete reproduction of
the electronic records and signatures in their original form.

V. The Superintendent shall require School District staff to comply with all provisions
of the Uniform Electronic Transaction Act when creating, generating,
communicating, storing, process, using, and relying upon electronic records.
Further, the Superintendent shall require School District staff and other persons
who use electronic signatures to do so in compliance with state law.

VI. Exceptions to this rule shall include the following.

A. The School District shall use written signatures for contracts for medical
equipment and/ or services.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 668.002, 668.006, 668.50, F.S.
HISTORY: ADOPTED: 08/18/15

REVISED: 12/01/20, 12/14/21, 05/17/22

FORMERLY: NEW
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PARTICIPATION IN ACTIVITIES 2.50

Each member of the Board is encouraged to participate in the activities and
programs conducted by state, regional and national associations of the School
Board. The Superintendent shall include an amount in each proposed annual
budget to cover expenses to support the participation of the Board in activities and
programs conducted by the State and other organizations as the Board chooses.

Pursuant to Section 1001.39, Florida Statutes, each Board member shall be allowed,
from the School District general fund, reimbursement of travel expenses as
authorized in Section 112.061, Florida Statutes.

Any travel outside the School District that exceeds $500 shall require prior approval
by the School Board to confirm that such travel is for official business of the School
District and complies with rules of the State Board of Education.

In addition, any request for travel outside the state must include an itemized list
detailing all anticipated travel expenses, including, but not limited to, the anticipated
costs of all means of travel, lodging, and subsistence. Immediately preceding a
request, the public must have an opportunity to speak on the specific travel agenda
item.

Any travel that falls within the requirements of this rule and/ or Section 1001.39,
Florida Statutes, shall be presented on the School Board Agenda.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.39, 1001.41, 1001.43, F.S.
HISTORY: REVISED: 12/10/24

FORMERLY: BOARD BYLAWS
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PROHIBITING DISCRIMINATION, INCLUDING SEXUAL
AND OTHER FORMS OF HARASSMENT 2.70*+

l. General Provisions

A.

©EMCS

To the extent the definitions included in this rule, such as the definitions for
discrimination and harassment, are more broad than prevailing federal and
state law, the application of this rule is not intended to create a private right
of action against the School Board if the then prevailing federal and state
law do not extend liability to the School Board.

The application of this rule to vendors and volunteers is not intended to
create a private right of action against the School Board to the extent the
then prevailing federal and state law do not extend liability for actions by
non-employees.

If a legally sufficient complaint for harassment or discrimination is filed per
this rule, the School District will take prompt remedial action against a party,
including a volunteer or vendor. This rule is an operating guideline and the
School Board reserves all legal defenses available to it in the event an
action is filed.

No person has a private action for damages against the School Board for
discrimination/ harassment allegedly committed by an employee(s)
(including managers) of the School District without first exhausting the
complaint procedure in this rule thereby giving the School District an
opportunity to first investigate and take appropriate remedial action. See
Faragher v. City of Boca Raton, 118 S.Ct. 2275 (1998) and Burlington
Indus., Inc. v. Ellerth, 118 S.Ct. 2257 (1998).
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Il. Policy Against Discrimination

A. No person shall, on the basis of race, color, religion, gender, age, marital
status, disability, political or religious beliefs, national or ethnic origin,
genetic information, sexual orientation, gender identity, or pregnancy be
excluded from participation in, be denied the benefits of, or be subjected to
discrimination under any education program or activity, or in any
employment conditions or practices conducted by this School District,
except as provided by law.

B. The School Board shall comply with all state and federal laws, which prohibit
discrimination and are designed to protect the civil rights of applicants,
employees, students, or other persons or organizations protected by
applicable law.

C. The School Board shall admit students to District schools, programs, and
classes without regard to race, color, religion, gender, age, marital status,
disability, political or religious beliefs, national or ethnic origin, genetic
information, sexual orientation, gender identity, or pregnancy.

II. Policy Against Sexual Harassment or Other Forms of Harassment Prohibited by
Law

A. The School Board desires to maintain an academic and work environment
in which all employees, volunteers, and students are treated with respect
and dignity. A vital element of this atmosphere is the School Board’'s
commitment to equal opportunities and the prohibition of discriminatory
practices. The School Board’s prohibition against discriminatory practices
includes prohibitions against sexual harassment, or any other form of
harassment based upon a person’s membership in a protected class and
specifically prohibited by applicable state or federal law. The School Board
forbids sexual harassment, or any other form of illegal harassment, of any
employee, student, volunteer, or visitor. The School Board will not tolerate
sexual harassment, or any other form of illegal harassment by any of its
employees, students, volunteers or agents.

B. The prohibition against discrimination including sexual and other forms of
illegal harassment shall also apply to non-employee volunteers who work
subject to the control of school authorities, and to all vendors or service
providers who have access to School Board facilities.
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V. Definition of Sexual Harassment

A. Prohibited sexual harassment includes, but is not limited to, requests for
sexual favors, and other verbal, visual or physical conduct of a sexual
nature when:

1.

Submission to the conduct is explicitly or implicitly made a term or
condition of an individual's employment, academic status, or
progress.

Submission to or rejection of the conduct by an individual is used as
the basis for employment or academic decisions affecting the
individual.

The conduct has the purpose or effect of having a negative impact
on the individual's academic performance or employment,
unreasonably interfering with the individual's education or
employment, or creating an intimidating, hostile, or offensive
educational or employment environment.

Submission to or rejection of the conduct by the individual is used as
the basis for any decision affecting the individual regarding any term
or condition of employment, employment or academic benefits, or
services, honors, programs, or activities available at or through the
school.

B. Types of conduct which are prohibited in the School District and which may
constitute sexual harassment include, but are not limited to:

1.

2.

©EMCS
Revised: 12/15/15

Graphic verbal comments about an individual’s body or appearance.
Sexual jokes, notes, stories, drawings, pictures, or gestures.

Sexual slurs, leering, threats, abusive words, derogatory comments,
or sexually degrading descriptions.

Unwelcome sexual flirtations or propositions for sexual activity or
unwelcome demands for sexual favors, including but not limited to
repeated unwelcome requests for dates.

Spreading sexual rumors.

Touching an individual’'s body or clothes (including one’s own) in a
sexual way, including, but not limited to, grabbing, brushing against,
patting, pinching, bumping, rubbing, kissing, and fondling.
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7. Cornering or blocking normal movements.
8. Displaying sexually suggestive drawings, pictures, written materials,
and objects in the educational environment.
V. Definition of Other Forms of Prohibited Harassment
A. lllegal harassment on the basis of any other characteristic protected by state
or federal law is strictly prohibited. This includes verbal or physical conduct
that denigrates or shows hostility or aversion toward an individual because
of his/her race, color, religion, gender, age, marital status, disability, political
or religious beliefs, national or ethnic origin, genetic information, sexual
orientation, gender identity, pregnancy, or any other characteristic protected
by law and that:
1. Has the purpose or effect of creating an intimidating, hostile or
offensive work or academic environment;
2. Has the purpose or effect of interfering with an individual's work or
academic performance; or
3. Otherwise, adversely affects an individual's employment or
academic performance.
B. Examples of prohibited actions, which may constitute harassment include,
but are not limited to, the following:
1. Epithets, slurs or negative stereotyping;
2. Threatening, intimidating or hostile acts, such as stalking; or
3. Written or graphic material that denigrates or shows hostility or
aversion toward an individual or group and that is placed on walls or
elsewhere on the school or School District office premises or
circulated in the workplace or academic environment.
©EMCS Page 4 of 10 OSCEOLA 2.70*+
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VI. Retaliation Prohibited

A. Any act of retaliation against an individual who files a complaint alleging a
violation of the School District’s antidiscrimination policy and/ or sexual or

illegal

harassment policy or who participates in the investigation of a

discrimination complaint is prohibited.

B. Retaliation may include, but is not limited to, any form of intimidation,
reprisal or harassment based upon participation in the investigation of, or
filing a complaint of, discrimination.

VII.  Procedures for Filing Complaint of Discrimination, Sexual Harassment, or Other
Form of lllegal Harassment

A. Procedures for Filing Complaints

1.

©EMCS
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Any person who believes that he or she has been discriminated
against, or placed in a hostile environment based on race, color,
religion, gender, age, marital status, disability, political or religious
beliefs, national or ethnic origin, genetic information, sexual
orientation, gender identity, or pregnancy by an employee, volunteer,
agent or student of the School District should within sixty (60) days
of an alleged occurrence file a written or oral complaint. The
complaint should set forth a description of the alleged discriminatory
actions/harassment, the time frame in which the alleged
discrimination occurred, the person or persons involved in the
alleged discriminatory actions, and any witnesses or other evidence
relevant to the allegations in the complaint.

The complaint should be filed with the School Principal, Site
Administrator, or supervisor. Complaints filed with the Principal, Site
Administrator, or supervisor must be forwarded to the School
District’'s Equal Employment Opportunity (EEO) Officer within five (5)
days of the filing of the complaint. If the complaint is against the
principal or site administrator, the complaint may be filed directly with
the EEO Officer.

If the complaint is against the School District's EEO Officer, the

Superintendent, or other member of the School Board, the complaint
may be filed with the School Board Attorney.
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B. Procedures for Processing Complaints

1.

©EMCS
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Complaints filed against persons other than the Superintendent or
member of the School Board:

a.

Upon receipt of the written complaint by the School District
EEO Officer, the School District EEO Officer shall appoint an
investigator to conduct an investigation of the allegations in
the complaint. The investigator shall interview the
complainant and the accused; interview any witnesses
identified by the complainant, accused, or by other sources;
take statements from all withesses; and review any relevant
documents or other evidence. Upon completing a review of
all evidence relevant to the complaint, the investigator shall
prepare a written summary of the investigation, and make a
recommendation to the School District EEO Officer as to
whether there is reasonable cause to believe a violation of the
School District's antidiscrimination policy has occurred.
Copies of documents, evidence and witnesses’ statements
which were considered in the investigation must be sent to the
EEO Officer along with the summary and recommendation.

If the complaint is against the EEO Officer, the School Board
Attorney shall appoint an investigator, who shall conduct an
investigation in the manner set forth in section VI.B.1.a.

The investigation, summary, relevant documents, witnesses’
statements, and recommendation should be completed and
forwarded to the EEO Officer within thirty (30) days, or to the
School Board Attorney within thirty (30) days, if the complaint
is against the EEO Officer. The EEO Officer, or School Board
Attorney, respectively, shall review the investigation
summary, evidence and recommendation, and determine
within ten (10) days whether there is reasonable cause to
believe a discriminatory practice occurred.
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d.

If the EEO Officer or School Board Attorney determines there
is reasonable cause to believe a violation of the
nondiscriminatory policy occurred, he or she shall within ten
(10) days provide notice of the reasonable cause finding to
the complainant and the accused. The EEO Officer or School
Board Attorney shall then forward the investigatory file,
reasonable cause determination, and all related documents
and evidence, to the Superintendent.

If the EEO Officer or School Board Attorney determines, after
a review of the investigation, summary, recommendation and
other evidence, that there is no reasonable cause to believe a
discriminatory practice occurred, he or she shall provide
within ten (10) days notice of the finding of no reasonable
cause to the complainant and accused.

The complainant may request a no reasonable cause finding
by the EEO Officer or School Board Attorney be reviewed by
the Superintendent within ten (10) days of receipt of the no
reasonable cause notice. The complainant shall provide a
written statement detailing facts in support of his or her
disagreement with the determination. The complainant will
also be given an opportunity to meet with the Superintendent
and EEO Officer/ School Board Attorney to present his or her
position. The Superintendent and EEO Officer/ School Board
Attorney shall prepare a written memorandum summarizing
the content of the conference to be included in the complaint
file. The Superintendent shall within ten (10) days of the
conference make a final determination as to whether there is
reasonable cause to believe a discriminatory practice
occurred.

If review by the Superintendent is not timely requested, the
EEO Officer or School Board Attorney’s determination of no
reasonable cause shall be final.

The accused may request a reasonable cause finding by the
EEO Officer or School Board Attorney be reviewed by the
Superintendent within ten (10) days of receipt of the
reasonable cause notice. The accused shall provide a written
statement detailing facts in support of his or her disagreement
with the determination. The accused will also be given an
opportunity to meet with the Superintendent and EEO Officer/
School Board Attorney to present his or her position. The
Superintendent and EEO Officer/ School Board Attorney shall
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2.

©EMCS
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prepare a written memorandum summarizing the content of
the conference to be included in the complaint file. The
Superintendent shall within ten (10) days of the conference
make a final determination as to whether there is reasonable
cause to believe a discriminatory practice occurred.

After providing the opportunity for an informal hearing as
referenced in section VI.B.1.f. or VI.B.1.h., the Superintendent
shall evaluate all the evidence, the investigation summary,
recommendations and findings, along with any input by the
accused and complainant, and make a final determination as
to whether there is reasonable cause to support the
complainant’s allegations. He or she shall then determine any
necessary disciplinary, remedial, or other action. Notice of the
final disposition of the complaint and any disciplinary and/or
remedial action shall within twenty (20) days of the informal
hearing be forwarded to the accused and the complainant,
and a copy of the notice will be filed with and maintained in
the office of the School District EEO Officer and the Director
of Human Resources and Employee Relations.

Complaints against School Board Members or against the
Superintendent

a.

Complaints against School Board Members or the
Superintendent shall be filed with the School Board Attorney.
The School Board Attorney will within twenty (20) days
appoint an outside, independent investigator to conduct an
investigation and make a recommendation as to whether a
discriminatory practice has occurred. It is recommended, but
not mandatory, that the investigator be an attorney familiar
with federal and state law prohibiting discrimination on the
basis of a protected status.

The complainant and accused shall be interviewed by the
outside investigator. Both shall provide written lists of
witnesses to be interviewed, and documents or other
evidence to be reviewed as relevant to the complaint. The
investigator shall interview all witnesses identified by the
complainant or accused, in addition to witnesses with relevant
knowledge which the investigator may discover from other
sources. The investigator shall also review relevant
documents and other evidence. The investigator shall within
twenty (20) days of receiving the complaint prepare a written
summary of his or her investigation, and a recommendation
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to the School Board Attorney as to whether there is
reasonable cause to believe that a discriminatory practice
may have occurred.

C. If reasonable cause is recommended by the investigator
against a School Board Member or the Superintendent, if the
Superintendent is an elected official, the recommendation
shall within twenty (20) days be forwarded to the Governor’s
office to determine if there is evidence that a misfeasance or
malfeasance of office occurred. The Governor’s office will be
responsible for taking any necessary action in accordance
with applicable law with reference to an elected official.

d. If reasonable cause is recommended by the investigator
against the Superintendent, and the Superintendent is
assigned by the School Board, the School Board shall receive
and make the final determination.

e. A finding of no reasonable cause by the outside investigator,
which is reviewed and confirmed by the School Board
Attorney, shall be final. In compliance with Florida Statutes,
the investigation file shall become public record and the
Superintendent or School Board Member shall answer to their

constituency.
C. Penalties for Confirmed Discrimination or Harassment
1. Student - A substantiated allegation of discrimination or harassment
against a student shall subject that student to disciplinary action
consistent with the Code of Student Conduct.
2. Employee or Volunteer - A substantiated allegation of discrimination

©EMCS
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or harassment against an employee may result in disciplinary actions
including termination and referral to appropriate law enforcement
authorities. A volunteer shall be removed from service and a referral
may be made to appropriate law enforcement authorities.

Page 9 of 10 OSCEOLA 2.70*+



CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

D. Limited Exemption from Public Records Act and Notification of Parents of
Minors

1. To the extent possible, complaints will be treated as confidential and
in accordance with Florida Statutes and the Family Educational
Rights and Privacy Act (FERPA). Limited disclosure may be
necessary to complete a thorough investigation as described above.
The School District’s obligation to investigation and take corrective
action may supersede an individual’s right to privacy

2. The parents of a person under the age of 18 who have filed a
complaint of discrimination and/or harassment shall be notified within
three (3) days of receipt of a complaint.

STATUTORY AUTHORITY: 120.54, 1001.41, 1001.43, 1012.23, F.S.

LAW(S) IMPLEMENTED: 112.51, 119.07, 760.01 et seq.,
1000.05, 1000.21, 1001.43, 1012.22, F.S.
34 CFR 99, 34 CFR 108, 34 CFR 200.43(c), P.L. 110-233

STATE BOARD OF EDUCATION RULE(S): 6A—-19.001 et seq.

HISTORY: REVISION(S): 12/06/05, 02/06/07, 02/05/08, 10/21/08,
06/05/12, 04/21/15, 12/15/15
FORMERLY: 1.14,1.22
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REPORTING CHILD ABUSE, ABANDONMENT, OR NEGLECT 2.80

l. Procedures for Reporting

A. All employees of the School District of Osceola County who know or have
reasonable cause to suspect that a child is an abused, abandoned, or
neglected child shall immediately report such knowledge or suspicion to the
Department of Children & Families (DCF) Florida Abuse Hotline (1-800-96-
ABUSE, 24 hours a day, 7 days a week). In addition to immediately
reporting such knowledge or suspicion to the DCF Florida Abuse Hotline,
all School District employees shall do the following:

1.

©EMCS
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Because an employee may be subject to criminal prosecution by law
enforcement authorities if the employee of the School District fails to
report suspected child abuse immediately to the DCF Child Abuse
Hotline, it is essential that in order to protect the security of each
School District employee who reports suspected or known child
abuse, abandonment or neglect in accordance with Florida law and
the requirements of this policy, the following procedures shall be
followed. Each School District employee shall comply with the
following procedures each time the employee has reasonable cause
to suspect that child abuse, abandonment or neglect has occurred or
may be occurring and reports to DCF and law enforcement as
specified elsewhere in this Rule:

a. If available and reasonably possible without violating the good
order of the School District, the employee of the School
District shall obtain another employee of the School District to
act as a witness to the fact that the employee is making a
report of known or suspected child abuse, abandonment, or
neglect. However, if no employee of the School District is
available to act as a witness or if the employee in seeking a
witness would unreasonably delay the reporting or would
unreasonably interfere with the work of the other employees
of the School District or interrupt the provision of educational
services by another employee of the School District, then
under such circumstances the employee who has reason to
suspect child abuse, abandonment or neglect will immediately
report to DCF and law enforcement as specified elsewhere
and shall do so without a witness. As the term is used herein,
an appropriate witness will only be another employee of the
School District of Osceola County to ensure confidentiality of
student information.

Page 1 of 7 OSCEOLA 2.80




CHAPTER 2.00 - SCHOOL BOARD GOVERNANCE AND ORGANIZATION

©EMCS
Revised: 04/05/16

b. It shall not be necessary for a witness to report himself or
herself as that person's function will be limited strictly to that
of being a witness to reporting in accordance with this policy.
Additionally, school/department administrators and the
Superintendent, and any other personnel of the School
District who become aware of the fact that a School District
employee has reported suspected or known child abuse,
abandonment or neglect, are not also required to report if their
involvement in the matter is simply acting as a witness
pursuant to this policy or in maintaining records or receiving
reports of School District employees making such reports
pursuant to this policy.

C. The reporting School District employee shall promptly notify
his or her school/department administrator (principal of a
school or other person in charge of the School District facility)
regarding the date and time on which the School District
employee determined that he or she had reasonable cause to
suspect or know that a child was an abused, abandoned or
neglected child and then reported such matter to the DCF
Abuse Hotline, and in cases of employees, volunteers or
agents of the School District the report should also be made
to the School Resource Officer (SRO) or local law
enforcement. Each employee reporting known or suspected
child abuse, abandonment or neglect shall record such report
by completing the School District's Child Abuse and Incident
Referral Report form, as prescribed by the Superintendent,
with his or her administrator. The school/department
administrator will then use established procedures to report
promptly this information to the Superintendent.

If a complaint is made against a School District employee, volunteer,
agent, or other person affiliated with the School District, which, if true,
would constitute child abuse, neglect, or abandonment, or be a
violation of law by that person, the Superintendent or designee shall
forward the complaint to DCF and law enforcement for investigation
as provided by statute. The person accused of child abuse,
abandonment or neglect may be suspended or reassigned from
duties involving interaction with children pending investigation of the
allegations. If the allegations are substantiated by the investigating
agency or by an internal School District investigation, the
Superintendent shall take appropriate disciplinary action. School
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District staff shall in good faith cooperate with and participate only as
directed by the investigating School District official or law
enforcement during the investigation and with respect to any
subsequent criminal proceedings.

3. When a report of child abuse, neglect, or abandonment has been
made to DCF, a teacher, staff member, volunteer, or agency should
not take it upon himself or herself to interview the child, talk with the
suspected abuser, discuss the allegations with other potential
witnesses or otherwise discuss the case. Nor should a teacher, staff
member, volunteer, or agent divulge information relating to the
complaint to persons other than school officials, the Child Protection
Team, DCF, law enforcement, the State Attorney or other court
designee. If a parent, caregiver or legal guardian desires information
related to a complaint of child abuse, that person should be directed
to contact DCF and/or the applicable local law enforcement agency.

[l Modifications to Procedure

No policies or procedures that School District staff may have discussed with other
agencies and that relate to the reporting of suspected or known abuse,
abandonment or neglect shall be effective unless the School Board itself, in
accordance with law, duly adopts such policy or procedure in an open meeting as
an interlocal or interagency agreement.

[I. School District Operations Regarding Issues Involving Students and Personnel

A.

©EMCS

Nothing herein shall limit the right of the Superintendent and his staff to take
appropriate steps, including interviewing all witnesses and possible
witnesses, as directed by the Superintendent with regard to the
investigation of personnel of the School District for the purpose of
determining whether any action has occurred which may require
remediation of personnel practices, implementation of an improvement
plan, comments to be made in an employee’s evaluation or record, or
discipline, suspension or termination of any personnel of the School District.

Nothing in this policy shall limit the authority of the Superintendent and
his/her staff to investigate all matters that may reasonably have a
relationship to the safety or behaviors of students and personnel of the
School District, the control of students and personnel and the supervision
and control of the facilities of the School District, all of which matters are
within the authority of the School Board. Such action may include as
determined appropriate by the Superintendent and his staff the interviewing
of witnesses, including students, as it relates to matters involving personnel
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of the School District, student discipline, safety, and other matters related
to the operations of the School District.

C. Any failure of the DCF or local law enforcement to promptly accept or
respond to a report of suspected or known child abuse, abandonment or
neglect shall be documented and reported to the Superintendent for
inclusion in the records of the Superintendent regarding reporting of
suspected or known child abuse, abandonment or neglect.

V. Liberal Interpretation of Duty to Report

In any circumstance in which the employee of the School District has any question
or doubt regarding whether he or she has reasonable cause to suspect child
abuse, abandonment or neglect, the employee must immediately report to DCF,
and, in cases of employees, volunteers or agents of the School District, the SRO
or local law enforcement, and must also report to his or her school/department
administrator in the manner specified above in this policy. All doubt must be
resolved in favor of reporting any situation involving alleged or suspected child
abuse, abandonment or neglect. However, all such reports of possible or
suspected or known child abuse, abandonment or neglect must in all instances be
made in good faith. No School District employee shall report any matter when the
employee believes that no child abuse, abandonment or neglect is occurring or
has occurred, or where such report is being made maliciously or in bad faith.

V. Definitions
The following terms shall have the definitions herein prescribed:

A. Child Abuse shall mean any willful act or threatened act or omission to act
that results in any physical, mental, or sexual injury or harm that causes or
is likely to cause the child's physical, mental, or emotional health to be
significantly impaired. Corporal discipline of a child by a parent or legal
custodian for disciplinary purposes does not in itself constitute abuse when
it does not result in harm to the child.

B. Abandonment or Abandoned shall mean a situation in which the parent or
legal custodian of a child or, in the absence of a parent or legal custodian,
the care-giver responsible for the child's welfare, while being able, makes
no provision for the child's support and makes no effort to communicate with
the child, which situation is sufficient to evince a willful rejection of parental
obligations. If the efforts of such parent or legal custodian or care-giver
primarily responsible for the child's welfare to support and communicate
with the child are only marginal efforts that do not evince a settled purpose
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to assume all parental duties, then under any of these circumstances the
child may be determined to be abandoned.

Neglect shall mean that a child is deprived of or is allowed to be deprived
of necessary food, clothing, shelter or medical treatment or that a child is
permitted to live in an environment when such deprivation or environment
causes the child's physical, mental or emotional health to be significantly
impaired or to be in danger of being significantly impaired.

As specified in Section 39.01(30) Florida Statutes, in determining whether
harm has occurred to a child such that the child may be deemed abused,
neglected or abandoned, as the case may be, the following factors and
definitions shall apply. Harm occurs when any person inflicts on, or by
omission causes, a child (or there is reasonable cause to suspect such
infliction):

1. Any action that produces, or willful or conscious omission that allows,
injuries such as sprains, dislocations, cartilage damage, fractures of
bone or skull, brain or spinal cord damage, hemorrhaging inside the
person's head or injury to other internal organs, asphyxiation,
suffocation or drowning, injury resulting from the use of a weapon,
burns or scalding, cuts, lacerations, punctures or bites, permanent
or temporary disfigurement and permanent or temporary loss or
impairment or a body part or function

2. Giving, or willfully or consciously allowing, a child poison, alcohol,
drugs or other substances that substantially affect the child’'s
behavior, motor coordination or judgment or that result in sickness or
internal injury. The term drugs as used herein includes prescription
drugs not specifically prescribed for the child or administered in a
manner other than as prescribed, unlawful or controlled substances,
and over the counter medications or other substances of any type
whatsoever that are given to the child for use in a manner that is
harmful to the child or for use in a manner other than as intended or
specified for the particular product or substance.

3. Leaving a child without adult supervision or arrangement appropriate
for the child’s age or mental or physical condition so that the child is
unable to care for his or her own needs or another's basic needs or
is unable to exercise good judgment in responding to any kind of
physical or emotional crisis.
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4, Excessively harsh disciplinary action likely to result in physical or
mental injury. Discipline from a parent or care-giver may be
considered excessive or abusive when it results in any of the types
of injuries specified in section V.D.1., and/ or results in significant
bruises or welts.

5. Any sexual battery, sexual conduct, lewd or lascivious acts or sexual
exploitation of a child. Sexual exploitation includes prostitution,
sexual performance, or any other sexual act. Any sexual act
involving a child must be reported if the School District employee has
any reasonable cause to believe that such sexual act has occurred
or knows such a thing to have occurred.

Confidentiality Regarding Student Identifying Information

All communications, reports and records created, maintained and recorded in
accordance with this policy shall be maintained as confidential and shall be
deemed to be student records and reports subject to confidentiality as specified in
Section 1002.22, Florida Statutes, if the subject of a report hereunder is, or was, a
student of the School District of Osceola County.

Equity

It is a violation of law and School Board policy for any employee of the School
District to take any action or omit to take an action that results in harm or abuse to
a student. The employees of the School District are directed to be familiar with the
School Board policies and to refrain from taking any action or omit to take any
action which would constitute abuse, abandonment or neglect of a student.

Penalty for Violation

Any employee failing to fully comply with this procedure shall be subject to
discipline, including termination from employment. Additionally, a violation of
Florida law regarding actions that may be abusive, harmful or neglectful of
students, or a failure to immediately report suspected abuse, abandonment or
neglect, may result in the imposition of criminal penalties by law enforcement
authorities.

Child Advocacy Center
This policy may be amended to accommodate such changes as may be necessary

to give effect to any future interagency agreement between the School Board, the
Child Advocacy Center (CAC), and the member agencies of the CAC.
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X. Notification of Responsibility

A. A notice providing the following information shall be posted in a prominent place
in a clearly visible location in a public area of each school:

1. A statement: “All employees of the District have the responsibility to report
all actual and suspected cases of child abuse, abandonment or neglect; and
shall comply with child protective investigations and all other provisions of
law related to child abuse, abandonment or neglect. The reporting School
District employee will be immune from liability if he or she reports such
cases in good faith.

2. Statewide toll-free telephone number for the central abuse hotline.
3. Instructions for calling 911 for emergencies.

4. Directions for accessing the DCF website for additional information on
reporting abuse, neglect, and exploitation.

The information must be in English and Spanish, in large print, on an 11” by
17” sheet and posted at student eye level.

B. Each school shall post in a prominent place at the school site and on each
school’s website the policies and procedures for reporting alleged misconduct
by an instructional employee or school administrator which affects the health,
safety or welfare of a student. The notice shall include the person to whom the
misconduct should be reported and the penalties that will be imposed on
instructional or school administrative staff who fail to report alleged or actual
child abuse or misconduct.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 39.0015, 39.01, 39.201, 39.202, 39.203,
39.205, 39.206, 1001.43, 1006.061, F.S.

HISTORY: REVISION(S): 12/06/05, 01/29/12, 06/02/15, 04/05/16
FORMERLY: 6.11
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TOBACCO-FREE and SMOKING-FREE ENVIRONMENT 2.90

Purpose

The School Board of Osceola County recognizes that the use of tobacco
products, including, but not limited to, electronic smoking devices, is a health,
safety, and environmental hazard for students, employees, parents, visitors, and
school facilities. The School Board is committed to providing students,
employees, parents, contractors, vendors, and visitors with tobacco-free and
smoking-free environment. The School Board believes that the use of tobacco/
smoking products and devices on School Board property, in School District
buildings, facilities, schools, and vehicles, or at any events that the School
District or its departments/ schools sponsor or regulate is detrimental to the
health and safety of students, employees, and visitors and is a significant
contributor to medical issues and death. Thus, the purpose of this policy is to
establish that the School District of Osceola County maintains a tobacco-free and
smoking-free environment and to provide for notification to the School District’s
students, parents, employees, volunteers, visitors, and the public.

Applicability of Policy

This policy is effective twenty-four (24) hours a day, 365/ 366 days per year, and
applies to all students, parents, employees, volunteers, contractors, vendors,
visitors, and the public.

Definitions

A. For the purposes of this policy, all uses of tobacco/ smoking products and
devices in any form are prohibited on School Board property, in School
District buildings, facilities, schools, and vehicles, or at any events that the
School District or its departments/ schools sponsor or regulate, and the
following definitions shall apply.

1. At any time means during normal school and non-school hours: twenty-
four (24) hours a day, seven (7) days a week, 365/ 366 days a year.

2. Electronic cigarette (e-cigarette) or electronic smoking device means any
device that contains or delivers any substance, whether natural or
synthetic, that is intended for human consumption through the inhalation
of aerosol or vapor, including, but not limited to, devices that are
manufactured, distributed, marketed, and/ or sold as e-cigarette, e-cigars,
e-pipes, vapes, or under any other related product name or descriptor.
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3. Off-campus, school-sponsored event means any event sponsored by the
school or School District that is not on school property, including, but not
limited to, sporting events, day camps, field trips, seminars, dances, or
theatrical productions, where the use of tobacco is prohibited.

4. School Board property means all facilities and property, including land,
whether owned, rented, or leased by the Board, and also includes all
vehicles owned, leased, rented, contracted for, or controlled by the Board
and used for transporting students, staff, or visitors.

5. Tobacco product means any product:

e containing, made, or derived from tobacco or that contains nicotine,
whether natural or synthetic, that is intended for human consumption,
whether chewed, smoked, absorbed, dissolved, inhaled, snorted,
sniffed, or ingested by any other means, or any component, part, or
accessory of a tobacco product, including but not limited to: cigarettes,
cigars, little cigars, other kinds and forms of tobacco, and electronic
cigarettes or electronic smoking devices.

e including, but not limited to, any lighted or unlighted cigarette, cigar,
pipe, cheroots, stogies, periques, bidi, blunt, clove cigarette, electronic
cigarette or electronic smoking device, cigarillo, hookah, plug cut,
crimp cut, ready rubbed, any other smoking product and any
smokeless or spitless tobacco also known as dip, chew, snuff, snuff
flour, Cavendish, snus orbs, strips, sticks, or cigarette in any form.

IV.  Policy Statement

A. All uses of tobacco shall be prohibited anywhere on the property or campus of

©EMCS

any facility owned, leased, or contracted for by the School Board including,
without limitation, all schools, School District offices, shops, and any related
closed areas, parking lots, car loops, practice fields, playgrounds, football
fields, baseball fields, softball fields, pool areas, soccer fields, tennis courts,
any other school recreational facilities and all open areas (collectively, the
“‘Property”) at any time. All uses of tobacco area prohibited from Board
owned vehicles (including, but not limited to, school buses, vans, trucks,
station wagons, and cars). No student is permitted to possess any tobacco
product, paper used to roll cigarettes, lighters, or other smoking paraphernalia
at any time while on the Property.
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B.

No student, parent, employee, volunteer, contractor, vendor, or visitor is
permitted to use tobacco products of any kind or electronic cigarettes/
electronic smoking devices at any time in, on, or during the following:

1. any building, facility, or vehicle owned, leased, or rented by the School
District;

2. any School Board property, including all schools, School District offices,
athletic fields, practice fields, playgrounds, parking lots, administrative
offices, maintenance, transportation areas, etc., owned, leased, rented, or
chartered by the School District; and/ or;

3. at any off-campus, School District or school-sponsored event where the
use of tobacco is prohibited.

Students are prohibited from possessing, using, consuming, displaying,
activating, or selling any tobacco products, tobacco-related devices,
electronic smoking devices, imitation tobacco products, or lighters at any time
on School Board property or at any events that the School District or its
departments/ schools sponsor or regulate. This includes products or
paraphernalia displaying industry brands.

. Employees and visitors are prohibited from using, consuming, displaying,

activating, or selling any tobacco products, tobacco-related devices,
electronic smoking devices, imitation tobacco products, or lighters at any time
on School Board property or any events that the School District or its
departments/ schools sponsor or regulate. This includes products or
paraphernalia displaying industry brands.

V. Exceptions

A. A person may use or possess a product that has been approved by the U.S.

B.
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Food and Drug Administration for sale as a tobacco cessation product, as a
tobacco dependence product, or for other medical purposes, and if the
product is being marketed and sold solely for such an approved purpose. In
the event a school facility serves as an emergency shelter, a temporary
exception shall be made to this policy, and a temporary designated smoking
area shall be provided for shelter occupants.

A school principal may permit tobacco products to be included in counseling,
educational, instructional or research activities in the school building; provided
that, the activity is conducted or supervised by a School District employee
overseeing the instruction or research and the activity does not involve
smoking, chewing, or otherwise ingesting the tobacco product.
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VI.  Notification of Policy and Implementation

A. Appropriate signage shall be posted in a manner and location on all School
Board property and shall adequately notify employees, students, parents,
visitors, and the public of this policy.

B. Itis the responsibility of School District and school administrators to provide:

1. Written notice to students and parents in student handbooks and
orientations.

2. Written notice to employees during the employment process and in
employee handbooks and orientations/ trainings.

3. Reminder announcements of this policy at any event that the School
District or its departments/ schools sponsor or regulate, as appropriate.

4. Written notice of the prohibition as provided in this policy in contracts with
outside groups who use the school buildings and other facilities.

VIl.  Tobacco Promotion Prohibited

Tobacco advertising is prohibited on school grounds, in all school-sponsored
publications, on School District vehicles and buses, and at all events that the
School District or its departments/ schools sponsor or regulate. Tobacco
promotional items that promote the use of tobacco products, including, but not
limited to, clothing, bags, lighters, and other tobacco articles are not permitted on
school grounds, in school-sponsored publications, in school vehicles or at any
events that the School District or its departments/ schools sponsor or regulate.

It is a violation of this policy for:

e any person to promote tobacco products on School Board property or at any
events that the School District or its departments/ schools sponsor or regulate
via the display of images of tobacco products on gear, technology
accessories, bags, clothing, any personal articles, signs, structures, vehicles,
flyers, or any other material;

e any School District employee and/ or volunteer to solicit or accept any
contributions, gifts, money, curricula, or materials from the tobacco industry.
This includes, but is not limited to, donations, monies for sponsorship,
advertising, alleged educational materials, promotions, loans, scholarships, or
support for equipment, uniforms, and sports and/ or training facilities; and
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any School District employee to participate in any type of service funded by
the tobacco industry while in the scope of employment for the School Board.

VIIl.  Educational and Cessation Programs

A.

Prevention Education for Students

The administration shall consult with the Safe Schools Department, Tobacco
Free Florida Osceola County Tobacco Prevention Program, and other
appropriate health organizations to identify and provide programs or
opportunities for students to gain a greater understanding of the health
hazards of tobacco use and the impact of tobacco use as it relates to
providing a safe, orderly, clean, and inviting school environment. The
administration shall ensure that students in grades K-12 receive tobacco
prevention education using sequential, age appropriate, current, accurate,
evidenced based curricula and a skills-based approach (involving students in
active "hands on" learning experiences). The curriculum for this instruction
shall not be paid for or developed by the tobacco industry or its subsidiaries.

Cessation Support Programs

The administration shall consult with the Safe Schools Department, Florida
Tobacco Prevention Program (www.tobaccopreventiontraining.org),
Employee Wellness in Risk & Benefits Management, the American Lung
Association, and other appropriate health organizations to provide students
and employees with information and access to support systems, tobacco use
cessation programs, and services to encourage them to abstain from the use
of tobacco products.

IX.  Responsibility of Administrators

A.

B.
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The individual Supervisor and/or Administrator of the facility shall address
noncompliance with this policy. Without limiting the foregoing, the Code of
Student Conduct describes the disciplinary procedures for noncompliance
with this policy by students.

It is the responsibility of School District and school administrators to:

1. Communicate this policy verbally to students, parents, employees,
volunteers, and visitors, and through signage, and school handbooks.

2. Treat violators who are students or employees with disciplinary actions
consistent with School Board policies and collective bargaining
agreements, as appropriate.
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3. Ensure that family members, volunteers or visitors who violate the policy
must immediately discontinue using the tobacco/ smoking product and/ or
device, or leave the premises, Law enforcement officers may be contacted
to escort the person off the premises or cite the person for trespassing if
the person refuses to leave the school property when requested to do so
by a School District employee.

4. Include the prohibition as provided in this policy in contracts with outside
groups who use the school buildings and other facilities.

X.  Enforcement and Disciplinary Actions for Students, Employees, and Visitors

The success of this policy depends upon the thoughtfulness, consideration, and
cooperation of the entire school community. All individuals on School Board
property, including students, employees, and visitors, are responsible for
adhering to and enforcing this policy. Members of the school community are
encouraged to communicate this policy with courtesy and civility. Any person
acting in violation of this policy shall be informed and/ or reminded of this policy
and asked to comply.

The School District shall use supportive disciplinary practices that are rooted in
empathy, provide opportunities for students to understand root causes of their
behavior, and develop positive coping strategies in order to help students quit
using tobacco, avoid recidivism, and achieve better student outcomes.

A. Students

Consequences for students engaging in prohibited behavior shall be provided
in accordance with the School District’'s Code of Student Conduct.

B. Employees

Consequences for employees who violate related School Board policies shall
be in accordance with the relevant collective bargaining agreement and/ or
School Board policies.

C. Visitors

Visitors who violate the policy must immediately discontinue using the
tobacco product or electronic smoking device or shall leave School Board
property. Law enforcement officers may be contacted to escort the person off
the premises or cite the person for trespassing if the person refuses to
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cooperate and leave School Board property when requested to do so by
School District personnel.

Xl.  Program Evaluation

This policy shall be assessed by the School District or its designated evaluator at
regular intervals, but at least once a year, to determine whether policies, policy
enforcement, communication, education, staff training, and cessation programs
are effective. Policies and programs shall be updated and revised accordingly.

STATUTORY AUTHORITY: 120.81, 1001.32, 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 386.201 — 386.209, 1001.43, F.S.
HISTORY: REVISED: 02/07/12, 12/16/14, 05/17/22, 08/16/22, 05/16/23

FORMERLY: 1.19 -1.19.3
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WELLNESS PROGRAM 2.95%+

Statutory Background

On June 30, 2004, Congress passed Section 204 of Public Law 108-265, of the
Child Nutrition and WIC Reauthorization Act of 2004. This law requires each local
education agency participating in a program authorized by the Richard B. Russell
National School Lunch Act (42 USC 1751 et.seq.) or the Child Nutrition Act of 1966
(42 USC 1771 et.seq.), to establish a local school wellness policy by July 1, 2006.
In 2010, additional requirements were set forth under Section 204 of the Healthy,
Hunger-Free Kids Act. This policy incorporates federal law as well as Chapter 5P-
1.003(2)(d) of the Florida Administrative Code (FAC).

Philosophy

The Osceola County School District believes that a healthy school environment
goes beyond the meals in the cafeteria. Maintaining a healthy lifestyle and weight
require a combination of healthy food choices and an appropriate amount of
physical activity. A healthy and physically active child is more likely to be
academically successful. Children and youth who begin each day as healthy
individuals can learn more and learn better and are more likely to complete their
formal education. The District also believes that healthy staff can more effectively
perform their assigned duties and model appropriate wellness behaviors for
students. This policy encourages a holistic approach to staff and student wellness
that is sensitive to individual and community needs.

A. Osceola County School District shall assemble a representative wellness
committee that shall meet biannually to evaluate and set goals for the
development, implementation and periodic review and update of its local
school wellness policy.

1. The Chief Nursing Officer shall ensure overall compliance with the
local school wellness policy.

2. Parents, students, representatives of the school food authority,
teachers of physical education, school health professionals, the
school board, school administrators and the general public shall be
permitted to participate in the development, implementation and
periodic review and update of the local school wellness policy.

B. Each school within Osceola County School District shall establish an
ongoing Healthy School Team that shall meet biannually to ensure
compliance and facilitate implementation of Osceola County School
District's wellness policy.
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The school principal and local school staff shall have the
responsibility to comply with federal and state regulations as they
relate to the local school wellness policy.

In each school, the principal or designee shall be responsible for
establishing the Healthy School Team that shall ensure compliance
with the policy.

The Healthy School Team shall include, but not be limited to, the
following stakeholders: parents, students, school food service
program representatives, school administrators, school health
professionals, physical education teachers and the public.

The Healthy School Team shall be responsible for:

a. Ensuring compliance with federal and state regulations for
competitive food and beverage items sold on the school
campus (7 CFR 210.11).

b. Reporting its school's compliance of the aforementioned
regulations to the Chief Nursing Officer, the person
responsible for ensuring overall compliance with the local
school wellness policy.

C. Osceola County School District shall review and consider evidence-based
strategies and techniques in establishing goals for nutrition promotion and
education, physical activity and other school-based activities that promote
student wellness to, at a minimum, include a review of Smarter Lunchroom
tools and techniques.

©EMCS
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. Nutrition

Academic performance and quality of life issues are affected by the choice
availability of good foods in our schools. Healthy foods support student physical
growth, brain development, resistance to disease, emotional stability, and ability
to learn. Students shall be encouraged to start each day with a healthy breakfast.
Menus shall comply with the new pattern requirements issued by the USDA
(Healthy, Hunger-Free Kids Act of 2010).

©EMCS

The school environment, including the cafeteria and classroom, shall
provide clear and consistent messages that promote and reinforce healthy
eating.

Students shall have access to useful nutrition information. Posters,
worksheets, and brochures shall be available in classrooms and throughout
the school campus.

Nutrition guidelines that require the use of products that are high in fiber,
low in added fats, sugar, and sodium, and served in appropriate portion
sizes consistent with USDA standards shall be established for all foods
offered by the School District's Department of School Nutrition Services or
contracted vendors. Menu and product selection shall utilize student,
parent, staff, and community advisory groups whenever possible. Menus
are posted in the schools, announced via school media productions, and
posted on websites, included in monthly newsletters and local news media.

School Nutrition Services policies and guidelines for reimbursable meals
shall not be more restrictive than federal and state regulations require.

A la carte offerings to students shall be nutritious and meet federal
recommended guidelines.

Student-Accessible Vending Machines: The sale of food and beverage
items to students in competition with the District’s food service program is
prohibited, including those items classified as “foods of minimum nutritional
value” as listed in the Code of Federal Regulations 21. However, school
organizations approved by the School Board are permitted to sell these food
or beverage items beginning thirty (30) minutes after the end of the official
school day until midnight. Proceeds from the sales of foods and beverages
items during the school day shall accrue to the food service program or to
a school organization approved by the School Board.

Free water must be made readily available to children during lunch.
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F. Schools must offer fat free or low-fat milk varieties.

G. Ensure students are offered both fruits and vegetable every day of the
week, substantially increasing offerings of whole grain rich foods.

H. Limit calories based on age of children being served to ensure proper
portion size.

Increase focus on reducing the amounts of saturated fat, trans fat, and
sodium.

1.
V. Policy for Food and Beverage Marketing

A. School-based marketing shall be consistent with policies for nutrition
education and health promotion. As such the following guidelines apply:

1. Schools shall only be allowed to market and advertise those foods
and beverages that meet or exceed USDA's Smart Snacks in School
nutrition standards.

2. Marketing activities that promote healthful behaviors (and are
therefore encouraged) include: vending machine covers promoting
water, pricing structures that promote healthy options in a la carte
lines or vending machines, sales of fruit for fundraisers and coupons
for discounted gym memberships.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

V. Nutrition Standards for All Foods Sold in School and for Fundraisers

A. Competitive Food Sales

1.

©EMCS
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All foods and beverages sold on the school campus to students
outside of reimbursable school meals are considered “competitive
foods,” and must comply with the nutrition standards for competitive
food as defined and required in 7 CFR 210.11.

a. School campus means, for the purpose of competitive food
standards implementation, all areas of the property under the
jurisdiction of the school that are accessible to students during
the school day.

b. School day means, for the purpose of competitive food
standards implementation, the period from the midnight
before, to 30 minutes after the end of the official school day.

The School Nutrition Services department shall comply with the
provisions set forth in Federal law regarding the sale of competitive
food and foods of minimal nutritional value. The School Nutrition
Services department shall be the sole provider of food and beverage
items sold in all schools during the period from the midnight before
until thirty (30) minutes after the end of the official school day, at
which time other school organizations may begin to sell food and
beverage items in accordance with the School Board’s Wellness
Program and with principal approval.

Accordingly, all foods and beverages for sale to students on campus
from vending machines, from school stores, or as fund-raisers by
student clubs and organizations, parent groups, or boosters are
prohibited during the period from the midnight before until thirty (30)
minutes after the end of the official school day.

Unless being sold by the Osceola County School District food service
program, it is impermissible for any competitive food item sold to
students during the school day to consist of ready-to-eat combination
foods of meat or meat alternative and grain products, as defined in 7
CFR 210.10 and 210.11 (FAC 5P-1.003).

All student-accessible vending machines installed on school
premises, not operated by School Nutrition Services, must have
School Board approval and shall not be operated in competition with
the school breakfast or lunch programs.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

6.

©EMCS
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Concession sales operated by the student body association or by
other such school agency or faculty groups shall not be allowed
during the period from the midnight before until thirty (30) minutes
after the end of the official school day.

Infrequent School-Sponsored Fundraisers
Schools may schedule infrequent school-sponsored fundraisers

provided they do not exceed the following maximum number of
school days per school campus each academic year.

Maximum Number of
School Type School Days To Conduct
Exempt Fundraisers
Elementary Schools 5 days
Middle/ Junior High Schools 10 days
Senior High Schools 15 days
Combination Schools 10 Days

These infrequent school-sponsored fundraisers are allowed by the
USDA and the Florida Department of Agriculture if sales start at least
thirty (30) minutes after the last lunch period.

Food and beverage items sold in conjunction with infrequent school-
sponsored fundraisers may not contain meat or meat alternative and
grain products or take the place of a meal.

For the purposes of this section, “school-sponsored fundraiser” shall
be defined as any event or activity occurring on the school campus
during which currency, tokens, tickets, or the like are exchanged for
the sale or purchase of items or services to benefit the school, a
school organization or group, or a charitable organization, and which
is authorized according to the sponsor of the fundraiser’s policy and
has been approved.

Each school shall maintain records documenting the occurrence of

any exempted school-sponsored fundraisers to demonstrate
compliance with this policy.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

8.

Class activities (field trips, incentives, parties) shall be coordinated
with the School Nutrition Services manager of the school site at least
two (2) weeks prior to the activity to ensure there is no competition
with the food service program. The district's Wellness Plan shall
include further information on class activities.

B. General Nutrition Requirements

1.

©EMCS
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Water - Free water must be readily available to children during
breakfast and lunch.

Whole Grains — All snack foods sold in schools must be whole grain
rich, this means they contain at least 50% whole grains, have whole
grains as the first ingredient, or have a fruit, vegetable, dairy product,
or protein rich food as the first ingredient.

Calories - Snacks must contain more than 200 calories. A la carte
entrees must contain no more than 350 calories.

Sugar - Snacks must contain no more than 35% sugar by weight.

*Exceptions exist for dried fruit without added sugars and even for
some that have added nutritive sweeteners that are required for
processing and/or palatability purposes.

Sodium - Snacks must contain no more than 200 mg of sodium. A
la carte entrees must contain no more than 480 mg or less of sodium.

Fat - Total fat must be no more than 35% of calories. Saturated fat
must be no more than 10% of Calories. There must be no trans-fat
in the package as served.

Exemptions

a. Entrees served in the NSLP/SBP on the day of service and
the following school day.

b. Fresh, frozen, or canned fruits and vegetables with no added
ingredients, except water, which are packed in 100% juice,
extra light syrup, or light syrup.

C. Reduced fat cheese, nuts, seeds, and nut/seed butters, as

well as seafood and whole eggs with no added fat are exempt
from the total fat and saturated fat standards.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

8. Beverages

a.

Allowable beverages are limited to plain water (carbonated or
non-carbonated), low-fat milk (unflavored), nonfat milk
(flavored and unflavored), nutritionally equivalent milk
alternatives, full strength fruit and/or vegetable juices, and full-
strength fruit and vegetable juices diluted with water or
carbonated water.

Beverages must be caffeine free for elementary and middle
school.

Beverage portion limits shall be eight (8) fluid ounces for
elementary school and twelve (12) fluid ounces for middle and
high school.

9. High School

a.

C.

Calorie free beverages are allowable in up to twenty (20)
ounce containers [less than five (5) calories per eight (8)
ounce serving and no more than ten (10) calories per twenty
(20) fluid ounces].

Lower calorie drinks are allowed with up to forty (40) calories
per eight (8) ounces or sixty (60) calories per twelve (12)
ounces.

Caffeine is permitted.

C. Special Note - These rules only apply to food sold to students. These rules
do not apply to food brought from home for lunch, or for birthday parties,
off-campus fundraisers, athletic events, and school plays, or for foods sold
during non-school hours (30 minutes after school.)

©EMCS
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VI.

VILI.

CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

Standards for Food and Beverages Available During the School Day that are Not
Sold to Students

A. The school shall provide parents and teachers a list of ideas for healthy
celebrations/parties, rewards, and fundraising activities.

B. Class parties or celebrations shall be held after the lunch period and only
foods that meet the Smart Snacks in School nutrition standards can be
served.

C. Schools shall limit celebrations that involve food during the school day to no
more than one (1) party per class per month.

Nutrition and Health Education

Nutrition education shall be provided that teaches the knowledge, skills, and values
needed to adopt healthy eating behaviors. Nutrition topics shall be integrated
within the comprehensive health education curriculum in each grade level. The
Osceola County Health Department along with other community resources can
provide nutrition and health educational programs for classroom presentations
upon request. Healthy living skills shall be taught to provide the opportunity for all
students to understand and practice concepts and sKkills related to health promotion
and disease prevention. The Osceola County School Health Services Plan
addresses the coordination of activities to promote healthy living. Comprehensive
School Health Staff from the Osceola County Health Department shall provide
health educational programs upon request.

A. Each school shall provide nutrition and health educational programs.
B. Students shall have access to valid and useful health information.

C. Students shall have the opportunity to practice behaviors that enhance
health and/or reduce health risks during the school day.

D. Students shall be taught communication, goal setting, and decision-making
skills that enhance personal, family and community health.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

VIII.  Physical Education and Activity

Physical education and physical activity shall be an essential element of each
school's instructional program. The program shall provide the opportunity for
students to develop the skills, knowledge, and attitudes necessary to participate in
a lifetime of healthful physical activity. Physical education and activity shall be
provided by Board-approved personnel.

A.

All elementary school students shall have at least 20 minutes of daily
recess. Each school shall provide space, equipment, and an environment
conducive to safe and enjoyable play.

Students shall have additional opportunities for physical activity through
before- and afterschool activities or other activity programs. Students shall
be encouraged to participate in community-offered fitness and athletic
programs.

IX. Physical Education Program

The physical education program shall be designed to encourage physical activity
and encourage healthy, active lifestyles. The program shall consist of physical
activities that are sufficient to provide a significant health benefit to students,
subject to the differing abilities of students.

A.

©EMCS

One-on-one counseling concerning the benefits of physical education shall
be available to students.

Students in Grades K-5 shall receive 150 minutes of physical education
each week and at least 30 consecutive minutes of physical education on
any day during which physical education instruction is conducted.

Students enrolled in Grades 6-8 shall receive the equivalent of one class
period per day of physical education for one semester of each year.

The School District shall notify parents of waiver options for students prior
to scheduling a student in physical education.

High school students must have one credit of a HOPE physical education
course for graduation purposes.

Students electing one of the three-year, 18 credit graduation options do not
have to meet the high school requirement and may use the physical
education courses listed as elective credit. Students may waive a portion
or all of these requirements only to the extent permitted by state law.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

X. Health Services

An effective health care delivery system that promotes academic achievement by

providing a broad scope of services from qualified health care providers shall

improve the mental and physical health of students and staff. The Osceola County

School District and the Osceola County Health Department are required by Florida

Statute 381.0056 to develop jointly a School Health Services Plan. Each school

is provided with a licensed nurse.

A. Primary coordination of health services shall be through a licensed nurse
with the support and direction of the Osceola County School District and the
Osceola County Health Department.

B. A coordinated program of accessible health services shall be provided, to
students and staff and may include violence prevention, school safety,
communicable disease prevention, health screening [including Body Mass
Index (BMI)], community health referrals, immunizations, parenting skills,
first aid, and other priority health education topics.

XI. Family, School, and Community Partnership

A. Long-term effective partnerships improve the planning and implementation
of health promotion projects and events within each school and throughout
the community.

B. Family, student, and community partners shall be included on an ongoing
basis in school and district wellness planning processes. The equality and
diversity of the school and district community shall be valued in the planning
and implementation.

XIl.  Staff Wellness

The district, and each work site, shall provide information about wellness resources

and services to assist in identifying and supporting the health, safety, and well-

being of site staff.

A. Employees shall be encouraged to engage in daily physical activity before
or after work hours in site-sponsored programs or as part of a local fithess
facility.

B. Wellness flyers shall be provided to all District employees on a quarterly
basis. This shall be known as Wellness Wisdom.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

XIll.  Evaluation and Monitoring

To ensure compliance, each school administrator, or their designee, shall
coordinate with staff members to complete a compliance checklist at the end of
each school year. The Wellness Committee members shall meet to review the
policy and revise as necessary, based on the results of the compliance checklist.
The results shall be shared with the School Board each year.

XIV. Triennial Progress Assessments

A. Osceola County School District shall develop a triennial assessment to
measure compliance with Osceola County School District's wellness policy.
This assessment shall include, but is not limited to, the following:

1.

The extent to which schools under the jurisdiction of Osceola County
School District are in compliance with the local school wellness

policy;

The extent to which the local school wellness policy compares to
model wellness policies; and

A description of the progress made in attaining the goals of the local
school wellness policy.

B. Informing the Public

The Osceola County School district shall ensure that the wellness policy,
updates to and about the wellness policy, and the triennial assessment are
available to the public at all times.

1.

©EMCS
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The Osceola County School District shall ensure the most updated
version of the wellness policy and the triennial assessments are
always available on the school website for the public to view.

Wellness goals and policy updates shall be provided to students,
parents, and staff on a monthly basis. Wellness updates may be
provided in the form of handouts, Osceola County School District
website, articles, and information provided in each school's
newsletter, presentations and through other appropriate means to
ensure that the community in the district is informed and that public
input is encouraged.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION

©EMCS

3. Each school shall provide all parents with a complete copy of the
local school wellness policy at the beginning of the school year and
make the policy available to the public by posting it on Osceola
County School District's website.

Community Involvement

Osceola County School District is committed to being responsive to
community input, which begins with awareness of the wellness policy.
Osceola School District shall actively communicate ways in which parents,
students, representatives of the school food authority, teachers of physical
education, school health professionals, the school board, school
administrators and the general public can participate in the development,
implementation and periodic review and update of the local school wellness
policy through a variety of means, including:

1. The school shall consider student needs in planning for a healthy
nutrition environment. Students shall be asked for input and
feedback with surveys, and attention shall be given to their
comments.

2. Osceola County School District shall use electronic mechanisms,
such as email or displaying notices on Osceola County School
District's website, as well as non-electronic mechanisms, such as
newsletters, presentations to parents or sending information home
to parents, to ensure that all families are actively notified of the
content of, implementation of and updates to the wellness policy, as
well as how to get involved and support the policy.

3. At the final public school board meeting of each year, the local school
wellness policy shall be discussed, and all stakeholders shall be
asked to provide feedback on the policy. All comments and
recommendations shall be reviewed and considered.
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CHAPTER 2.00: SCHOOL BOARD GOVERNANCE AND ORGANIZATION
D. Record Keeping
Osceola County School District shall retain records to document
compliance with the requirements of the local school wellness policy at the
School Nutrition Services Office. Documentation kept in this location shall
include, but is not limited to, the following:

1. The written local school wellness policy;

2. Documentation of the triennial assessment of the local school
wellness policy for each school under its jurisdiction;

3. Documentation demonstrating compliance with the public notification
requirements (consistent with the section on informing/updating the
public); and

4. Documentation demonstrating compliance with community

involvement requirements.

STATUTORY AUTHORITY: 381.0056, 1001.41, 1001.42, 1001.43,
1003.42, 1003.429, 1003.43, 1003.455,
1006.06, 1006.0606, F.S.

LAW(S) IMPLEMENTED: CHILD NUTRITION ACT OF 1966 (42 USC 1771 et seq.)
RICHARD B. RUSSELL NATIONAL SCHOOL LUNCH ACT P.L. 108-265
USDA HEALTHY, HUNGER-FREE KIDS ACT OF 2010, PUBLIC LAW 111-296

STATE BOARD OF EDUCATION RULE(S); 6A-7.0411

HISTORY: ADOPTED: 12/06/05

REVISION(S): 02/05/08, 01/29/13, 12/18/18,
08/20/19, 01/07/20, 08/15/23

FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

ADMINISTRATIVE ORGANIZATION 3.10*+

The administrative head of each school is the school principal. The District also
appoints assistant principals in accordance with the District Staffing Plan.

The District staff exists to give support and direction to the schools. The
Superintendent is assisted in this responsibility by administrators on staff in the
positions of assistant superintendents, directors, and curriculum specialists. The
Superintendent shall prepare and submit an organizational chart which shall serve as a
guideline for organizing administrative responsibilities within the system.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 120.53, 1001.42, 1001.43, 1012.27, F.S.
HISTORY: FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

SCHOOL-BASED MANAGEMENT 3.12*+

It is the Board’s intent that each school has maximum input into decisions made that
affect the operation of each local school. The Superintendent shall develop procedures
to implement this policy based on requirements of Florida Statutes.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.42,1001.43, F.S.
HISTORY: FORMERLY: 1.6
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

SUICIDE PREVENTION 3.14+

This policy covers actions that take place in the school, on school property, at
school-sponsored functions and activities, on school buses or vehicles or at bus
stops when school bus drivers are present, and at school-sponsored out-of-school
events where school staff members are present. This policy applies to the entire
school community.

The School Board is committed to protecting the health, safety, and welfare of its
students and school community. The Board recognizes that suicide is one of the
leading causes of death for Florida’s youth. It is critical for families and community
members to communicate with and provide information to school staff to identify
students at risk of suicide.

The School Board directs all School District staff members to be alert to a student
who exhibits warning signs of self-harm or who threatens or attempts suicide. Any
such warning signs or the report of such warning signs from another student or
staff member shall be taken with the utmost seriousness and reported immediately
to the Principal or designee.

The Superintendent or the Superintendent’s designee shall develop procedures to
ensure that this policy is carried out in each of the School District schools. The
Superintendent or the Superintendent’s designee shall prepare and disseminate
guidelines to assist School District staff members in recognizing the warning signs
of a student who may be contemplating suicide, to respond to a threat or attempted
suicide. The Superintendent or the Superintendent’s designee shall develop an
intervention plan for in-school suicide attempts, out of school suicide attempts and
an appropriate re-entry process, including a re-entry meeting to discuss the
development of a safety plan and additional interventions or supports.

Professional development training in youth suicide prevention opportunities shall
be provided to student personnel services staff, administration and instructional
staff. A two (2) hour continuing education program of youth suicide awareness
and prevention training, utilizing training materials from the list approved by the
Florida Department of Education (FLDOE) is also available for all School District
staff in all job categories as well as other adults on campus who regularly interact
with students or are in a position to recognize the risk factors and warning signs of
suicide. Instruction about how to identify appropriate mental health services and
how to refer youth and their families to those services should be included in the
program. If all instructional personnel at a School District school participate in the
two (2) hour training the school shall be considered a “Suicide Prevention Certified
School”.
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

VI. Section 1003.42 — Required instruction, Florida Statutes, requires that school
districts shall provide a comprehensive health education, including, but not limited
to, the concepts of mental and emotional health. Further, State Board of Education
Rule 6A-1.094124 — Required Instruction Planning and Reporting, Florida
Administrative Code (FAC), requires that school districts shall provide five (5)
hours of mental health instruction for students in grades 6 through 12 to be
implemented annually through developmentally appropriate instruction and skill
building and shall address, at a minimum, the following topics:

Recognition of signs and symptoms of mental health disorders;
Prevention of mental health disorders;

Mental health awareness and assistance;

How to reduce the stigma around mental health disorders;

Awareness of resources, including local school and community resources:
The process for accessing treatment;

Strategies to develop health coping techniques;

Strategies to support a peer, friend, or family member with a mental health
disorder;

e Prevention of suicide; and

e Prevention of the abuse of and addiction to alcohol, nicotine, and drugs.

VIl.  The Principal shall immediately contact the parent(s) of the student exhibiting
warning signs of suicide to inform the parent(s) the student shall be referred to a
school-based mental health services provider to perform the Columbia Suicide
Severity Rating Scale (C-SSRS) suicide risk assessment prior to determining
whether the student requires an involuntary examination (Baker Act).

A. Annually, the School District and local mobile response teams shall coordinate
with each other to ensure that both use the same suicide screening assessment
tool consistently.

STATUTORY AUTHORITY: 1001.41, 1001.42, 1003.42, F.S.
LAW(S) IMPLEMENTED: 1012.583, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-1.094124
HISTORY: ADOPTED: 06/16/20

REVISION DATE(S): 05/04/21; 08/16/22
FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

RECORDING OF PARENT-EMPLOYEE MEETINGS 3.17

I.  Video recording, audio recording and court reporting of any non-public meeting with
an employee of the district on school grounds is prohibited.

[I.  Exceptions

A. The School Board is committed to providing parents with the opportunity to
meaningfully participate in the process of identifying, evaluating, and programming
for students with disabilities. Therefore, audio recording, defined as using any
device or object to record voices and sounds that may be reproduced or reviewed,
may be allowed in the following specified circumstances:

1.

The student's parent has a disability that affects the parent’s ability to
meaningfully participate in the meeting;

The student’s parent has a language barrier; or,
The student’'s parent has an impairment which prevents them from

understanding or participating in the Individual Educational Plan (IEP) or
Section 504 of the Rehabilitation Act of 1973 (Section 504) process.

lll.  Requests to Record an IEP or Section 504 Team Meeting

A. A parent/ who needs to record an IEP or Section 504 team meeting for one of the
specified circumstances above must submit a written request to the Principal no
less than three (3) days in advance of the scheduled IEP or Section 504 team
meeting. The written notice may be delivered to the student’s Principal in-person
or via-electronic mail.

B. The written notice must include, at a minimum, the following:

1.

2.

©ONEFEC

The name of the parent’s child and school;
The date of the IEP or Section 504 team meeting; and,

The reason why the parent needs to record the IEP or Section 504 team
meeting.
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

C. If a parent and the District agree to schedule an IEP or Section 504 Plan team
meeting to convene with less than ten (10) days’ notice, a parent seeking to audio
record the meeting must give notice to the Principal the day before the scheduled
meeting.

D. A parent who fails to provide timely notice is prohibited from audio recording the
IEP or Section 504 team meeting unless the parent has an impairment which
prevents them from understanding or participating in the IEP or Section 504
process.

Approval/ Denial of Requests to Record an IEP or Section 504 Team Meeting

A. The Principal or their designee shall notify the parent in writing as to whether the
request is approved or denied. Notification will be provided at least one (1) day
prior to the scheduled meeting for meetings scheduled with more than ten (10)
days’ notice. For meetings scheduled with less than ten (10) days’ notice,
notification will be provided the day after the parent/ submits a written notice to the
Principal.

1. Ifthe request is approved, the parent is responsible for obtaining and operating
their own audio equipment. The District will also audio record the meeting and
maintain a copy of the recording as an educational record of the student.

2. Ifthe requestis denied, the Principal or their designee shall specify the reasons
for the denial in writing.

B. When appropriate, the Principal or their designee may determine that the request
to audio record an IEP or Section 504 team meeting is a request for a reasonable
accommodation under the Americans with Disabilities Act, as amended. In such
circumstances, the Principal or their designee may determine that providing a
different or alternative accommodation in lieu of audio recording is reasonable.

STATUTORY AUTHORITY: 1001.32, 1001.41, 1001.42, 1003.02, 1002.20, F.S.

LAW(S) IMPLEMENTED: Section 504 of the Rehabilitation Act of 1973;
The Individuals with Disabilities Education Act;

34 C.F.R. 104.36, 300.322 and 300.501;

316.305, 847.0141, 1003.57, F.S.

STATE BOARD OF EDUCATION RULE(S): 6A-6.03311

HISTORY: ADOPTED: 05/17/22
REVISION DATE(S): N/A
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

SCHOOL CALENDAR 3.18+

l. The Superintendent shall establish a school year calendar committee composed
of school administrators and representatives of the Osceola Professional
Educators.

Il. The committee shall prepare a proposed one-year school calendar and may
propose an optional second-year calendar, and submit it to the Superintendent
for approval and recommendation to the Board.

1. School calendars shall adhere to the provisions of Florida Statutes.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.42, 1001.43, 1001.51, 1003.21, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-1.045111, 6A-1.09514, 6A-10.019
HISTORY: REVISION(S): 02/06/07, 02/07/12

FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

RESPONSIBILITIES OF SUPERINTENDENT 3.20

l. The Superintendent shall be responsible for the administration of the entire
school system as provided by law, State Board of Education and School Board
rules. The Superintendent shall keep the School Board informed regarding all
phases of the District school system.

Il. The Superintendent serves as the secretary to the School Board and executive
officer of the District. He/she shall keep such minutes and records as may be
necessary to set forth clearly all actions and proceedings of the School Board.
When possible, any matter coming before the School Board shall first be
presented to the Superintendent to be included on the agenda. The
Superintendent shall inform the employees of the School Board and the schools
and departments of any Board action relating to them.

1. All members of the instructional and educational support staff shall be under the
general supervision of and subject to the direction of the Superintendent.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.

LAW(S) IMPLEMENTED: 1001.32, 1001.33, 1001.42, 1001.43, 1001.464,
1001.48, 1001.49, 1001.51, 1006.08, F.S.

HISTORY: REVISION(S): 12/06/04
FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

DIRECTIVES, PROCEDURES, AND ADMINISTRATIVE MANUALS 3.21

The Superintendent shall have authority to issue such directives and to prescribe such
procedures as may be necessary to carry out the purposes of School Board rules and
the provisions of Florida Statutes and State Board of Education rules. The
Superintendent may issue such administrative manuals or booklets of instruction as
he/she may deem necessary for the effective administration of the District school
system and distribute them to the employees directly concerned. Insofar as the
provisions of such manuals and directives are consistent with these School Board rules,
Florida Statutes, or State Board of Education rules, the provisions thereof shall be
binding upon all employees.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.43, 1001.51, F.S.
HISTORY: FORMERLY: NEW
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

OPENING AND CLOSING OF SCHOOLS 3.22*

l. The Superintendent shall recommend and the Board shall set the opening and
closing times of schools.

Il. Each school office shall be open at least thirty (30) minutes before classes begin
and shall remain open at least thirty (30) minutes after classes are dismissed.

STATUTORY AUTHORITY: 1001.41, 1001.42, F.S.
LAW(S) IMPLEMENTED: 1001.42, 1001.43, F.S.
STATE BOARD OF EDUCATION RULE(S): 6A-1.045111
HISTORY: FORMERLY: 3.6

REVISED: 02/07/12
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

EMERGENCIES 3.23

VI.

VILI.

VIII.

X.

In case of an emergency involving the welfare and safety of students and
employees, the Superintendent may suspend any part of these regulations;
provided that the Superintendent shall report the fact of and the reason for
suspension at the next meeting of the School Board and that the suspension
shall expire at the time of such report unless continued in effect by actions of the
School Board.

In case of an emergency, the Superintendent or Chief Operating Officer may
close any school or all schools, School District department(s), or combination
thereof. The members of the School Board shall be informed immediately of any
event or condition which requires the closing of any School District school and/ or
department.

In the event of a declared state of emergency, control of pupils shall be retained
by school personnel until the pupils are released from school or in the case of
transported pupils, until the students depart from the school bus.

The principal shall cooperate with emergency management and Red Cross
authorities in the event of a natural or man-made disaster. In the event of a riot
or similar condition, the principal shall cooperate with law enforcement.

The emergency closing of schools due to severe weather, hazardous material
spills, fire, or other emergency situations which would prevent the School District
from providing a safe environment for students shall be at the discretion of the
Superintendent.

Decisions regarding making up the time lost due to school closure shall require
School Board approval.

All administrative employees must be available to report to duty throughout an
emergency event.

Non-administrative non-bargaining employees that are designated as essential
personnel by the administration must also be available to report to duty
throughout an emergency.

All administrative and non-administrative essential employees shall be required
to advise their supervisor of their location and contact information throughout the
emergency event.

If a non-administrative essential employee has unique personal circumstances
that would prevent the employee from serving during the emergency event, then
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

the employee shall discuss these circumstances with the supervisor as soon as
possible in order to allow the supervisor to make other arrangements where the
circumstances allow.

XI. If the Superintendent officially closes a school, School District department, or a
combination thereof to employees, then the affected employees shall be paid for
their regularly scheduled hours.

XIl. If the Superintendent reschedules that workday for a later date on which the
employee was not scheduled to work, then the employee shall be deemed to
have been compensated in advance, and shall receive no additional
compensation.

Xlll.  The rescheduling of days missed due to school closure shall not have any
financial impact on twelve (12) month employees.

XIV. Additional Compensation for Emergency Events
In the event of an emergency occurrence, the following terms will apply in regard
to additional compensation for service provided during the emergency.

A. For the purpose of this policy section, the term “emergency” shall be
defined as those situations which are large scale and may be multi-agency
or multi-jurisdictional, and which have the propensity for loss of life and
extreme property damage and require extraordinary resources and skills
to manage.

B. In the event that a non-administrative, non-bargaining, non—FLSA exempt
employee is required and/ or is permitted to work on emergency days
when the work site(s) is/ are closed, the employee shall be compensated,
in addition to the compensation previously described, as follows:

1. For hours worked during regular work hours, employees shall
receive their regular rate of pay;

2. For hours worked after regular work hours not in excess of forty
(40) hours paid per week, employees shall receive their regular rate
of pay;

3. For hours worked in excess of forty (40) hours paid per week,
employees shall receive one and one- half (1-1/2) their regular rate
of pay.
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CHAPTER 3.00 - SCHOOL ADMINISTRATION

Compensatory time may be provided instead of the pay required in this
paragraph if the supervisor and the employee mutually agree.

If emergency shelters are opened, non-bargaining administrative
employees required to work at the shelter, or otherwise required to work
by the Superintendent at another duty station, on a Saturday, Sunday, or a
previously designated non-duty day, shall be compensated at the
employee’s regular hourly rate of pay up to eight (8) hours per day. For
hours worked in excess of forty (40) hours paid per week, said employee
shall receive one and one-half (1-1/2) their regular rate of pay
commensurate with FEMA reimbursement guidelines.

Any compensation provided by this section is an unbudgeted expenditure
and additional compensation.

XV. In any case or condition not covered by these regulations, the Superintendent
shall base the decision on his/her best judgment.

STATUTORY AUTHORITY: 1001.41, 1001.42, 1001.43, F.S.
LAW(S) IMPLEMENTED: 252.38, 252.385, 1001.33, 1001.43, 1006.07, F.S.
HISTORY: REVISED: 12/10/24

©EMCS

FORMERLY: 3.6

Revised: 12/10/24 Page 3 of 3 OSCEOLA 3.23



CHAPTER 3.00 - SCHOOL ADMINISTRATION

AUTOMATIC EXTERNAL DEFIBRILLATORS 3.25+

The School Board authorizes the use of automated external defibrillators (AED).

Each school that is a member of the Florida High School Athletic Association
(FHSAA) must have an operational AED on school grounds. The device shall be
available in a clearly marked and publicized location for all athletic activities,
including those held outside of the school year. The locat